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Abstract: 

This report describes all the activities and interactions with the stakeholders, synergies created, events 
organized and hosted by the consortium as part of al the tasks associated with WP7 to create awareness of 
the project concept and results and trigger open discussions, facilitate collaborations and to spark innovation 
in the education for digitalization of the energy sector domain. The activities conducted in the last 36 months 
of the project include dissemination and fostering support of the results associated with the skill gaps in the 
energy sector (part of WP2), stakeholders strategic network mapping (WP3), best practices, requirements and 
policies for the educational system (WP4), sector skills strategy (WP5) and trial demonstrations activities 
(WP6). All these actions include website and social media dissemination, newsletters, press releases, policy 
briefs, summary documents, videos, interviews, blogs, but also hosting and organizing events, workshops and 
special sessions during events, and organization of stakeholder and advisory board meetings. 
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MʲǸǪʔʌȡʬǸ ñʔɃɃǍɶʳ 
D7.3 ï Fostering support for the project results highlights the activities carried out by EDDIE consortium to increase 
the project impact and relevance, to disseminate the achieved results among relevant stakeholder groups and to 
pave the way for exploitation to support the education in the energy system as it evolves very much affected by its 
transition and digitalization. This report is a comprehensive and living document which gives an introduction and 
outline of the achieved dissemination activities and the ones proposed throughout the duration of the project, the 
tools, actions, and channels to be used in the dissemination and outreach of the products results. 

As can be found in this document, the EDDIE partners have participated and organized different actions during the 
first 3 years of project implementation. These actions included organization of conferences and workshops, 
participation in conferences, workshops and fairs, social media dissemination, newsletters and flyer and poster 
preparation, non-peer-reviewed articles, and had heterogeneous audience and objectives. Moreover, these 
activities involved sometimes not only cooperation between the partners of the consortium but also collaborations 
with other projects and European initiatives, creating new synergies and networking. Additionally, some of the 
project Key Performance Indicators (KPIs) purposed at the beginning of and for the complete project were already 
achieved. The rest of the KPIs are still on-going and our target is to achieve all of them upon the project completion. 

Within EDDIE stakeholder mapping, relevant target groups were identified with the aim of establishment of a Sector 
Skills Alliance, to develop an industry-driven Blueprint Strategy for the education and training in the energy sector 
which is continuously affected by digitalization. This Blueprint is an industry-driven strategy that will anticipate and 
contribute to meet the skillsô demands for the sustainable growth and digitalization for the European Energy sector, 
becoming therefore the main observatory for this area of interest as supported by the European Commission. The 
relevant members of EDDIE stakeholder map were approached during private consultations and public events 
including the international advisory board meetings, stakeholder meetings, the participation to industry fairs and 
innovation events as well as through the active participation to initiatives promoted by the European Commission. 

The EDDIE consortium will continue to disseminate the project outcomes to relevant stakeholders during the 
remaining of the project, creating or updating the dissemination material when necessary. 
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1. uɅʌɶɐǱʔǪʌȡɐɅ 
This deliverable is a major outcome of Tasks 7.2 and 7.4 but has received contributions from all the tasks associated 
with WP7, whose overarching objective is to maximize the scientific, industrial, educational and societal impact of 
the project by creating awareness of the sector skills strategy, new directions and trends, technologies and the 
innovation activities within the project but also to engage actively with the public and the relevant stakeholders 
channeling and guiding feedback that will be incorporated in the strategic orientation of the project.  

With this aim, the tools used by EDDIE, besides the web portal which serves as the first link to disseminate the 
project (https://www.eddie-erasmus.eu/), are the organization and participation in innovation and dissemination 
events (like workshops, conferences, industrial fairs, and other events), documents summaries for all the results 
and research assessments, press releases and contributions within the EU context. Another important tool that will 
be used is the development and organization of educational activities aiming to demonstrate the feasibility and 
materialization of the sector skills strategy for the digitalization of the energy value chain while training professionals 
with new skills to manage the new context of energy systems. 

The impact objectives of all the activities on promoting EDDIE results, assessments and research work can be 
sorted in multiple groups based on different target audiences: 

¶ Fostering support towards relevant stakeholder groups in energy industry (Energy producers and suppliers, 
Network Operators, Industrial and ICT suppliers, both equipment and services) These activities include the 
participation to industrial conferences, fairs and innovation events, the private and public, stakeholders 
(manufacturers, energy providers, policy decision makers, etc.), as well as the commitment in initiatives 
promoted by the European Commission like BRIDGE and ETIP-SNET. 

¶ Fostering support towards the education providers and research community (Academic, training, research, 
and life-long learning community). The activities in this category include the participation in international 
peer-reviewed scientific conferences, the organization of special sessions, the publication in highly ranked, 
prestigious, international peer-reviewed journals and magazines. The aim is to create awareness of the 
project work and assessments for skills gap identification, best practices at EU level. 

¶ Fostering support towards the VET systems and life-long learning (Sectoral organizations in the energy and 
lifelong learning fields). EDDIE addresses the gaps in current educational programs and the need for 
professionals with new skills crossing energy and ICT fields by organizing a face-to-face and an online inter-
disciplinary course to promote the of BSDE. 

¶ Fostering support towards other EU Erasmus+ Alliances projects and initiatives. The objective of these kind 
of activities and initiatives is to create a detailed view of the cross-cutting issues found during research 
projects, allowing to tackle the obstacles that innovation is facing, create synergies with other projects 
paving the way towards innovation for the digitalization of the energy sector. 

¶ Fostering support towards Administration bodies and policy makers. Within this group of stakeholders, the 
aim is for presentation of the EDDIE concepts and results concerning the definition of a new framework for 
the education curricula and discussion about the implications for the educational providers. The objective 
is to raise awareness of the importance of the EDDIE topics and achievements among interested groups 
able to influence future decisions at National and EU level. 

¶ EDDIE Advisory Board members. Within this group the focus is for comprehensive presentation of the 
ongoing work on the definition of new strategies for education of digitalization and discussion about the 
implications for the sector actors. Objective of the meetings is to collect feedback on the definition of 
blueprint strategy validated in the pilot trial and thereby ensure the European-wide acceptance and usability 
of the project outcomes. 

1.1. ÃǩȲǸǪʌȡʬǸɾ ǍɅǱ ɐʔʌȺȡɅǸ ɐȒ ʌțǸ ǱǸȺȡʬǸɶǍǩȺǸ  

The objective of this deliverable is to report about all EDDIE communication, dissemination and events that took 
place in the first 36 months of the project, for whose organizational and logistical enabling has been coordinated by 
WP7 leader (CRE) within all tasks. It starts describing the dissemination framework adopted in the project, the 
exploitation results associated with the different WPs established in the project as well as mentioning its contribution 
to the EU related objectives (Chapters 2, 3 and 4 respectively). 

https://www.eddie-erasmus.eu/
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The description of the events is reported in Chapter 5, where the activities have been organized according to the 
following categories: 

1. Events where EDDIE project has been presented 

2. Events where members of the EDDIE consortium took benefit of their attendance and mentioned EDDIE 
project. 

3. Events attended due to their importance and relevance and content to be considered within EDDIE. 

4. Scientific work and publications.  

5. EDDIE international advisory board meetings. 

6. Plan for future events. 

The contribution from the members of our International Advisory Board with their external high level and qualified 
opinions is included (chapter 6) and also the contribution of the project to the scientific community by means of 
works and publications (chapter 7)  

 

1.2. oɐʭ ʌɐ ɶǸǍǱ ʌțȡɾ ǱɐǪʔɃǸɅʌ 

This is a stand-alone document that can be read on its own. It describes all the activities carried out to foster support 
of EDDIE results, as part of all tasks related to WP7. Moreover, it is the actual implementation of the dissemination 
and exploitation plan, with all the concrete actions undertaken by the project partners to promote EDDIE consistent 
work and sector skills strategy to relevant, stakeholders representing the whole energy value chain, education 
providers, VET systems, and the project advisory board. The document is structured as follows: 

¶ Chapter 2 describes the dissemination framework, with all the associated means and tools. 

¶ Chapter 3 is related to the exploitable results, associated with all the WPs. 

¶ Chapter 4 highlights EDDIE contribution to EU context. 

¶ Chapter 5 lists all the events where EDDIE project was promoted to the relevant stakeholder groups. 

¶ Chapter 6 is related to direct feedback from the Advisory Board Meetings. 

¶ Chapter 7 refers to EDDIE contribution to the scientific community. 

¶ Chapter 8 concludes the report. 
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2. MEEuM EȡɾɾǸɃȡɅǍʌȡɐɅ ȒɶǍɃǸʭɐɶȶ 

2.1. EȡɾɾǸɃȡɅǍʌȡɐɅ ɾʌɶǍʌǸȓʳ ȡɃɳȺǸɃǸɅʌǍʌȡɐɅ 

The objective of the dissemination part refers to all the activities carried out by the consortium towards maximizing 
the impact of the project results using the interactive communication channels between the project and the target 
groups (e.g., universities and other educational institutions, utilities, energy sector stakeholders, professional 
workers association, policymakers, and the general public).  

 

Figure 2-1. EDDIE's fostering support activities throughout the project implementation 

EDDIE dissemination activities have been carried out based on the position of the target audience with respect to 
the time-to-market of the results, as follows: 

¶ Phase 1: (Months 1-18): selecting the dissemination channels, key messages, communication activities 

towards innovation (Long time-to-market). 

¶ Phase 2 (Months 19-37): Policy fostering sector innovation (Midterm time-to-market) 

¶ Phase 3 (Months 38-48): Matching market analysis and Exploitation (Short time-to-market). 

To maximize the communication and exploitation potential of EDDIE consortium, the dissemination activities were 
tailored the way to reach the target audiences through appropriately selected channels and tools. One of the key 
elements of the EDDIE strategy was the identification of dissemination target areas and audiences. To ensure the 
effectiveness of the communication strategy, it is and has been important to that each target group receives the 
message relevant to them at the right time using the right channel. At the same time, the key national, regional and 
local stakeholders are and were actively involved throughout the project implementation using the appropriate 
messages and channels as described in the report D7.2 Dissemination and Exploitation Plan. 

EDDIE partners have important and significant link with European and international actions, incentives, work 
programs, technical committees etc.: 

¶ Most of EDDIE partners already participated, and currently participates in EU project consortiums or 

associations, related with EDDIE project. This was the adequate basis for significant knowledge and 

technology transfer, from former innovation and development projects by strengthening the exploitation of 

results. 

¶ Some EDDIE partners are involved in the activities of European Clusters, Alliances, industrial groups, 

standardization bodies, academic partnerships, EU Task Forces, technical committees etc. 

¶ Some EDDIE partners are members of international committees, technical boards of important 

symposiums, all that can ensure and facilitate the dissemination of EDDIE results 

¶ Many EDDIE partners have consolidated collaborations between each other (research, academy and 

industrial) also through EU funded projects. Thus, will certainly strengthen the cooperation within EDDIE 

project, towards a successful finalization of the project.  
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National level, EDDIE project results and activities will be disseminated among: 

¶ All industrial stakeholders identified. 

¶ Academic framework, at all levels, including Vocational Education Training (VET) Providers. 

¶ Relevant local, regional, and national public bodies, important regulators. 

Relevant professional associations, lifelong learning associations, as they can inform their members and contacts 
about EDDIE project and its results, being therefore important local dissemination means 

2.2. MʬǍȺʔǍʌȡɐɅ ɐȒ ǱȡɾɾǸɃȡɅǍʌȡɐɅ ǍǪʌȡʬȡʌȡǸɾ 

For evaluation of EDDIE impact using dissemination activities, quantitative indicators and associated metrics were 
set and agreed with the project management board (PMB), subjected to variations during the project 
implementation. The summary of all the key performance indicators (KPIs), as defined for the complete project, is 
structured in Table 2-1, for a better understanding of the progress. The background activities leading to achieving 
the KPIs are summarized and highlighted in the following chapters.  

 

Table 2-1. KPIs associated with WP7 activities during the implementation of the project 

Activities Expected Level Current situation Qualitative impact 

Peer reviewed articles, 
books, book chapters etc 
(Papers disseminated 
through IEEE 
conferences, IEEE 
Transactions, Energies, 
CIGRE conferences, 
symposiums etc) 

10 articles 
3 articles (more details 

will be found in chapter 7) 

The followed approach will be for 
high-impact publication 
magazines, conferences, 
symposiums, with energy experts 
participating and interacting. The 
publications are addressed to a 
highly educated public with 
pertinent opinions and visions. 
This activity is ongoing. 

Videos 
and 

Multimedia 

Videos on 
Youtube >5000 views 

Results=1000 Views on 
YouTube (9 videos on 
YouTube, 0 on TV); CRE 
hosted 8 minute online 
video conversation with a 
representative of each 
partner and a nominated 
(by the same partner) 
person relevant for EDDIE 
and for the energy sector, 
education activities or 
other professional topics. 
So far 9 videos were 
produced. 

The consortium hosted online 
video conversation with a 
representative of each partner and 
a nominated (by the same partner) 
person relevant for the context of 
digitalization of the energy value 
chain. 

The purpose of such interviews is 
for the stakeholders to get familiar 
with the partners background, 
expertise and relevance for the 
EDDIE ecosystem (digitalization, 
energy sector, education, VET 
etc.) 

For the last year of the project, 
more videos will be produces for 
the trial site demonstrations as to 
create the proper presentation of 
each trial. 

We are targeting the 5000 views 
on Youtube. This is ongoing 

Video news 
releases: 

8 news pieces (2 
on National TV) 

0 video news released 
The video news will be related to 
the trial demo sites, presenting the 
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work and all the relevant activities 
for each trial. This is ongoing. 

Newsletter 
>500 Subscribers 
Total Number = 
16 (4 per year) 

400 Subscribers to 
Newsletter; 

On one side, the number of 
newsletter subscribers will be 
increased naturally by the number 
of stakeholders joining our 
strategic network, as part of the 
WP3, and on the other side, with 
the help of all the trial demo 
activities that will involve numerous 
participants. This is ongoing. 

Press 
conferences 

>2 Press  
Conferences 

0 Press Conferences. 

The press conferences will be 
organized for the presentation of 
the trial sites and for the end of the 
project. The number of press 
conferences will be reached in the 
last year of the project. Ongoing. 

Project website >40.000 visits 
30 000 website visits for 
the first 3 years of the 
project 

During Y3 a lot of dissemination 
and exploitation activities were 
carried out in terms of blogs, policy 
brifes documents, examples of 
best practices etc., all targeted for 
the groups of stakeholders 
identified as part of EDDIE 
database. This activity is on track 
and ongoing. 

Social media 

> 3 Applications 
(Linkedin smart 
grids, Twitter, 
Facebook). 

500 followers 

3 Social handles Created. 
LinkedIn (774 followers), 
Twitter (185 followers), 
YouTube (20 
Subscribers). 

On track and achieved for the 
overall project. Still growing and 
continue for Y4. The social media 
numbers are the results of the 
intensive dissemination actions 
including interviews, blogs, policy 
briefs documents, new trends, new 
strategies at EU level. All actions 
were tailored for the stakeholders 
groups identified as part of EDDIE 
stakeholders map. Achieved but 
still ongoing. 

 

Workshops and other 
events 

"Participation in 2 
top conference 

contributions/year 
and 1 Fair /year" 

EDDIE project partners 
have participated in more 
than 10 top international 
conferences and events 
and in 1 Fair. 

Moreover, EDDIE 
consortium organized and 
hosted two special panel 
session within "Promoting 
cooperation between 
digitalisation of energy 
centres of expertise and 

EDDIE consortium managed to 
participate but also host some 
important events and panel 
sessions to disseminate the project 
results, strategy and assessments. 
In the same time, virtual booth 
within fairs and events were 
possible and the consortium 
interacted with the stakeholders. 
This activity was achieved for 
each year of the implementation as 
it can be found in chapter 5. 
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digital innovation hubs" 
and EUSEW 2022. 

Another important event 
was Enlit Europe 2022, 
where EDDIE was part of 
the EU Project Zone 
(online and on-site). The 
details of all events are 
presented in chapter 5. 

Non-peer reviewed 
publications (reports, 
briefs, books, articles 

targeting policymakers, 
industry or other end 

users) 

>10 publications 
> 30.000 readers 

More than 20 documents 
(articles) were published 
in 2022 as for blogs, policy 
briefs, new strategies at 
EU level, best practices 
relevant for EDDIE, 
summaries of documents 
and deliverables, results, 
assessments, press 
releases on various topics 
etc.The total of readers is 
over 25000 for the first 3 
years of the project. 

The purpose of such texts is to 
highlight the main scientific 
achievements on the pathways of 
digitalization of the energy sector. 
The policy briefs include relevant 
new directions, new strategies at 
EU level relevant for EDDIE 
context. The interview series show 
relevant professionals talking 
about their filed of research in 
addressing the digitalization of the 
energy sector, raising awareness, 
acceptance and understanding of 
current trends and strategies in this 
field. The activity is on track and 
ongoing 

2.3. ĞȡɾʔǍȺ ȡǱǸɅʌȡʌʳ ʌɐɐȺɾ 

A set of graphical elements has been designed and used in all dissemination activities to appropriately impact the 
target audience and easily identity the EDDIE project. Those elements include the EDDIE logo, templates for 
reports, press releases, summaries, documents, as well as other promotional materials such as private and public 
presentations, leaflets, roll-ups, brochure etc. 

These tools have been created with specific objectives such as consistency (allowing an effective and coherent 
communication of the project results, assessments and strategy), reusability (keep the same structure for multiple 
types of documents allowing to create the statement and impact of EDDIE) and appeal (branding and easy recall 
while giving equal importance to symbolic elements and aesthetics). 

Below are some examples of EDDIE visual identity, such as project logo and background image used in certain 
situations (for the website, and social media channels), as can be seen in Figure 2-2. 

 

 

  

Figure 2-2. Collection of EDDIE visual tools, such as project logo, accents of the logo and background image 

 

As part of the visual identity, we can include here the typography used in all EDDIE materials and the project colors, 
as be seen in Figure 2-3. 
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¶Ã¸ÿñMéé!ÿ  
is the font for the logo 

ARIAL  
is mainly used for 
classic typography 
and all templates 

 

HTML code: #4DC9FF 

RGB code: R:77 G:201 B:255 

 

HTML code: #3F3F3F 

RGB code: R:63 G:63 B:63 

 

HTML code: #BFBFBF 

RGB code: R:191 G:191 B:191 

Figure 2-3. Colours and typography associated with EDDIE visual identity 

 

2.4.  MEEuM ɳɶɐɃɐʌȡɐɅǍȺ ɃǍʌǸɶȡǍȺɾ 

The project consortium released a first version of a project brochure, focusing on general aspects of the project and 
highlighting the main topics addressed within the implementation. The digital version of this brochure can be seen 
in Figure 2-4 and the printed version was distributed to all consortium partners and already used in several 
occasions for project outreach and promotion, as it can be seen in Figure 2-6.  

 

  

Figure 2-4. EDDIE brochure - version #1 - page 1&4 (left side) and page 2&3 (right side) 

 

The same approach was for the roll-up, with a first version including a brief overview of the project goals and 
strategy. The digital version of this roll-up can be seen in Figure 2-5 and the printed version was distributed to all 
consortium partners and already used in several occasions for project outreach and promotion, as it can be seen 
in Figure 2-6. 
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Figure 2-5. EDDIE Roll-up digital version (#1) 

 
  

Figure 2-6. Examples of printed versions of the promotional materials of EDDIE. 
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2.5. æɶɐȲǸǪʌ ʭǸǩɾȡʌǸ 

Project website, as one of the main communication tools of project is ensuring the maximum visibility of the EDDIE 
research results, assessments, strategy and dissemination activities. The URL address of the website is: 
www.eddie-erasmus.eu. The website was built upon the criteria and considering the suggestions given in the ñEU 
Project Websites ï Best Practice Guidelines (EC, 2010)ò and it follows features such as visual communication, 
information communication, visibility, regular update of contents and monitoring tools. 

The landing page of the website can be seen in Figure 2-7 and the menu of the website features the most important 
parts of the assessments and results of all work packages. 

 

Figure 2-7. Landing page of EDDIE website 

From the top menu, the users have access to all the relevant results and assessments of the project. The following 
paragraphs will highlight some of the relevant features of the website. The bullets below correspond to top menu 
ñTools and Deliverablesò.  

¶ Assessment and identification of current and future skills in the energy sector, as part of the research done 
in WP2. This page highlights the results of the surveys conducted on skill gaps, challenges, digital 
technologies for the energy sector, education and training providers, deliverables, and summaries. The 
visual identification of this page is given in Figure 2-8. 

  

Figure 2-8. WP2 results as part of the EDDIE website. 

http://www.eddie-erasmus.eu/
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¶ Strategic stakeholder mapping, that involves the creation of a Stakeholdersô map as a database of sector 
occupations and job profiles, with skills content analysis and set the ground for a strategic cooperation. The 
part of the website dedicated to WP3 and the work for the creation of the database is given in Figure 2-9. 
The users can begin the process of becoming members in our database using the button ñApply for 
databaseò that can be found on top right of the website menu (as can be seen in Figure 2-9, but also using 
the button on the landing page, as can be seen in Figure 2-7). 

 

 

 

 

 

Figure 2-9. How to become part of EDDIE database of stakeholders. 

¶ Skills delivery and best practices at regional, national, and European level for VET and universities policies 
and initiatives. The dedicated section for showcasing a detailed description of best practices and analysis 
will become the basis for the identification of Energy sector skills and qualifications and their integration into 
educational systems at different levels, as part of the work in WP4. The section of the website is in Figure 
2-10 and includes the results, assessments, deliverables and summaries for the work done in WP4. 
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Figure 2-10. Skills delivery and best practices for VET and universities 

¶ Sector Skills Strategy, with concrete examples of policies and initiatives at national and regional level aiming 
at addressing skill shortages and mismatches as well as fostering multi-stakeholder partnerships. The 
section dedicated to WP5, highlighting the views and action plans on building the skills strategy, templates 
for educational programs, recommendations to improve educational frameworks in focus countries. The 
section of the website is in Figure 2-11 and includes the results, assessments, deliverables and summaries 
for the work done in WP5. 

 

Figure 2-11. Sector Skills Strategy for the European Energy Sector development 

¶ Public deliverables is the section containing all the official public documents produced by the project 
consortium as mentioned in the Grant Agreement. The section of the website is in Figure 2-12 and includes 
the deliverables and their summaries. 
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Figure 2-12. Public deliverables section on EDDIE website. 

Other sections of the website used for fostering support of the project results are the ñNewsò and ñEventsò tabs on 
the top menu.  

¶ In the News section, the stakeholders can find all the relevant actions and activities of EDDIE consortium, 
policy briefs, press releases, blogs, summary of events and meetings, summaries of results, new directions 
at EU level, new policies etc. The section of the website is in Figure 2-13 and includes a timeline of all the 
actions and activities. 

 

Figure 2-13. News section of EDDIE website. 

¶ In the ñEventsò section, the stakeholders can find all the relevant dissemination events, organized and 
hosted by the EDDIE consortium, events attended by the project partners where EDDIE was mentioned, or 
just relevant events where the partners participated and extracted knowledge that could be used in EDDIE 
action plans. The section of the website is in Figure 2-14 and includes a timeline of all the events within the 
implementation of the project. The section is divided into ñUpcoming Eventsò ï as the stakeholders can find 
EDDIE website as a repository for relevant future events related to the Education and Digitalization of 
Energy sector ï and ñPast eventsò for more information, press releases and summaries about past events. 
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Figure 2-14. Events section on EDDIE website 

 

2.6.  ñɐǪȡǍȺ ɃǸǱȡǍ ǪțǍɅɅǸȺɾ 

2.6.1. ¬ȡɅȶǸǱuɅ 

A LinkedIn page (https://www.linkedin.com/company/eddie-energydigitaledu/) has been created as one of 
dissemination instrument for reaching professionals stakeholders (industry, education and policy) in the most used 
media by them. The Figure 2-15 below underlines the progress achieved with all the activities performed 777 
followers and more than 200 posts. 

 

Figure 2-15. EDDIE's LinkedIn page 

All EDDIEôs activities and actions (project results, assessments, relevant documents, deliverables, summaries of 
deliverables, events, press releases etc.) carried out within the implementation of the project are continuously 
shared with the stakeholders using the LinkedIn official page. Some examples can be seen in the Figure 2-16 below. 

 

https://www.linkedin.com/company/eddie-energydigitaledu/
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Figure 2-16. Examples of social media shares on LinkedIn page 

2.6.2. ÿʭȡʌʌǸɶ 

A Twitter page (https://twitter.com/EddieEnergyEdu) has been created and is functional since March 2020, as 
one of dissemination instrument for reaching the general public, individual researchers, teachers, policy makers, 
trainers etc. It will give the opportunity to interchange information with interested general stakeholders. Figure 2-17 
below shows the progress achieved in the activities performed: 185 EDDIEôs followers and more than 200 tweets.  

All EDDIEôs activities and actions (project results, assessments, relevant documents, deliverables, summaries of 
deliverables, events, press releases etc.) carried out within the implementation of the project are continuously 
shared with the stakeholders using the Twitter official page, concomitant with the LinkedIn official page. Some 
examples can be seen in the Figure 2-18 below. 

 

https://twitter.com/EddieEnergyEdu
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Figure 2-17. EDDIE's official Twitter page 

  

  

Figure 2-18. Examples of social media shares on Twitter page 
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2.6.3. ĥɐʔÿʔǩǸ ǪțǍɅɅǸȺ 

To help the consortium in the publication of videos produced to disseminate activities of the project (i.e. videos of 

related conferences or workshops, interviews etc.), a dedicated channel on the YouTube platform was created. The 

channel is publicly available at https://www.youtube.com/channel/UClZOKcclOt1zmIk2iUSAX-w/videos and 

contains videos that are referred to or have link into the project main website. Further videos will be made available 

online as for new results and demonstrators provided by the partners. The Figure 2-19 below shows the progress 

achieved with the activities performed: 20 subscribers. 

 

Figure 2-19. EDDIE's official YouTube channel 

 

 

The consortium hosted online video conversation with a representative of each partner and a nominated (by the 
same partner) person relevant for the context of digitalization of the energy value chain. The purpose of such 
interviews is for the stakeholders to get familiar with the partners background, expertise and relevance for the EDDIE 
ecosystem (digitalization, energy sector, education, VET etc.). Some of these examples can be seen in Figure 2-20 
below. 

  

Figure 2-20. Examples of videos shared on YouTube. 

 

For the last year of the project, more videos will be produced for the trial site demonstrations so to create the proper 
presentation of each trial. The video news will be related to the trial demo sites, presenting the work and all the 
relevant activities for each trial. We are targeting the 5000 views on YouTube. This activity is ongoing. 

https://www.youtube.com/channel/UClZOKcclOt1zmIk2iUSAX-w/videos
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2.7. ¸ǸʭɾȺǸʌʌǸɶ ǍɅǱ ǸẁɅǸʭɾȺǸʌʌǸɶ 

EDDIE newsletter is issued every quarter (every 3 months) on the project website and contains highlights of project-

related news (e.g., Meetings, upcoming deliverables, actions etc.), announcements of the project progress, dates 

and details, for past and upcoming conferences, meetings, events, or publications, lectures, talks, and trainings 

opportunities, policy briefs, blogs, etc. 

The process of creation and delivery of the newsletter goes through certain stages. First step consists in collecting 

information from the project partners regarding the most relevant activities they have had during that specific period 

of 3 months, a short description of the activity and images and links supporting the message. After the selection of 

the key subjects from their responses, CRE is centralizing the inputs into a core document which will be published 

on a dedicated page on the website available to access at the following link below: 

 

Furthermore, the same content is distributed on email as eNewsletter, a publication developed by using the HTML 

format friendly with incorporation of images, colors, videos, and links. The eNewsletter will address target groups 

and end-users (internal partners, industrial, scientific, standardization organizations, stakeholders, and the general 

public) in a style and language tailored to each group. The Figure 2-21 below shows some examples of content 

shared with the newsletter (the pictures are from the last newsletter shared with the stakeholders). 

  

  

Figure 2-21. Examples of content for the newsletter. 

Newsletters 

http://www.eddie-erasmus.eu/newsletter-eddie/
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Subscription to this newsletter is open to everyone, using the dedicated form on EDDIE website, by clicking on the 

button ñSubscribe to Newsletterò on the bottom of the landing page of the website. A pop-up window will appear 

where the users can fill-in their email address as a mandatory field for subscription, as can be seen in Figure 2-22.  

 

 

Figure 2-22. EDDIE's newsletter subscription process. 

 

For comprehensive and accurate details about the above information (contained in the newsletter), a dedicated 

page on the website (Figure 2-23) is available to access the full text of the newsletter (http://www.eddie-

erasmus.eu/newsletter-eddie/). 

 

Figure 2-23. Newsletter section on EDDIE website 

http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
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In Table 2-2 it can be found the plan for publishing the newsletters during the EDDIE implementation period by 

naming the leader responsible for the specific newsletter edition; main contributors; the start, end, and due date. 

The newsletter will be published on the website and promoted on the project social media handles. 

Table 2-2. EDDIE Newsletter timeline 

S/N Newsletter Leader Main Contributors Start End Due 

1 Newsletter # 1 CRE ALL January March 15/Apr/20 

2 Newsletter # 2 CRE ALL April June 15/July/20 

3 Newsletter # 3 CRE ALL July September 15/Oct/20 

4 Newsletter # 4 CRE ALL October December 15/Jan/21 

5 Newsletter # 5 CRE ALL January March 15/Apr/21 

6 Newsletter # 6 CRE ALL April June 15/July/21 

7 Newsletter # 7 CRE ALL July September 15/Oct/21 

8 Newsletter # 8 CRE ALL October December 15/Jan/22 

9 Newsletter # 9 CRE ALL January March 15/Apr/22 

10 Newsletter # 10 CRE ALL April June 15/July/22 

11 Newsletter # 11 CRE ALL July September 15/Oct/22 

12 Newsletter # 12 CRE ALL October December 15/Jan/23 

13 Newsletter # 13 CRE ALL January March 15/Apr/23 

14 Newsletter # 14 CRE ALL April June 15/July/23 

15 Newsletter # 15 CRE ALL July September 15/Oct/23 

16 Newsletter # 16 CRE ALL October December 15/Jan/23 

 

Name: ñEDDIE newsletter, issue 1.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (January, February, March 2020). 

Type of Publication: Newsletter 

Date: April 2020 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/   

Name: ñEDDIE newsletter, issue 2.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (April, May, June 2020). 

Type of Publication: Newsletter 

Date: July 2020 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/   

Name: ñEDDIE newsletter, issue 3.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (July, August, September 2020). This 
newsletter was shared during the Erasmus Days as EDDIE 
was an associated project of the event. 

Type of Publication: Newsletter 

Date: October 2020 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/  
 

http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
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Name: ñEDDIE newsletter, issue 4.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (October, November, December 
2020). 

Type of Publication: Newsletter 

Date: January 2021 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/  

 

Name: ñEDDIE newsletter, issue 5.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (January, February, March 2021). 

Type of Publication: Newsletter 

Date: April 2021 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/   

Name: ñEDDIE newsletter, issue 6.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (April, May, June 2021) 

Type of Publication: Newsletter 

Date: July 2021 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/  
 

Name: ñEDDIE newsletter, issue 7.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (July, August, September 2021) 

Type of Publication: Newsletter 

Date: October 2021 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/  
 

Name: ñEDDIE newsletter, issue 8.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (October, November, December 
2021) 

Type of Publication: Newsletter 

Date: January 2021 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/   

http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
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Name: ñEDDIE newsletter, issue 9.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (January, February, March 2022) 

Type of Publication: Newsletter 

Date: May 2022 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/   

Name: ñEDDIE newsletter, issue 10.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (April, May, June 2022) 

Type of Publication: Newsletter 

Date: August 2022 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/  
 

Name: ñEDDIE newsletter, issue 11.ò 

Topic: A summary of the main activities of EDDIE for the 3 
months of the project (July, August, September 2022) 

Type of Publication: Newsletter 

Date: October 2022 

Website: http://www.eddie-erasmus.eu/newsletter-eddie/  
 

 

2.8.  MǱǱȡǸ ȡɅȒɐɶɃǍȺ ɳʔǩȺȡǪǍʌȡɐɅɾ 

2.8.1. =Ⱥɐȓɾ 

Four blogs are posted on the EDDIEôs website for each month of the project. The blogs submitted by the consortium 

partners monthly address general topics related and relevant to EDDIE project, from the expertise of each partner. 

The timeline, schedule, templates, and topics for the blogs were and will be developed and shared with all the 

partners for a successful initial dissemination activity. The goal is to present the latest technologies in the energy 

sector focusing on the digitalization of the energy sector. The following informal publications were prepared by 

EDDIE partners, posted on the website, and shared on social media. Below can be found a list with the all the 

relevant blogs. 

Name: ñDigitalization of Electricity Distribution Systemsò 

Topic: The topics of this blog are the digitalization of 
distribution systems, digital tools used by Distribution System 
Operators, test-cases of distribution systems, and Reference 
Network Models. 

Type of Publication: Blog on the website 

Date: September 2020 

Website: http://www.eddie-erasmus.eu/publications-

eddie/blogs-eddie/digitalization-of-electricity-distribution-

systems/  
 

http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
http://www.eddie-erasmus.eu/newsletter-eddie/
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Name: ñReal-time simulation for realistic testing of smart grid 

solutionsò 

Topic: The topic of this blog is Real-time Hardware-in-the-
Loop (HIL) simulations and the application for the power 
systems. 

Type of Publication: Blog on the website 

Date: September 2020 

Website: http://www.eddie-erasmus.eu/publications-
eddie/blogs-eddie/real-time-sumilation/  

 

Name: ñDistribution Energy Management System for the 
microgrid of FOSS/University of Cyprusò 

Topic: The topic of this blog is: A distribution energy 
management for the energy community hub of the University 
of Cyprus meeting its research and educational endeavors. 

Type of Publication: Blog on the website 

Date: September 2020 

Website: http://www.eddie-erasmus.eu/publications-
eddie/blogs-eddie/distribution-energy-management-system-
for-the-microgrid-of-foss-university-of-cyprus/  

 

Name: ñOpen-Source solutions for Grid Automationò 

Topic: The complexity of todayôs and future power systems 
calls for tools that are suited for data-driven monitoring, control 
and optimization at a large scale. Power systems need to be 
reliable, manageable, resilient, safe, predictable, and 
affordable, and in the management of these systems in the 
modern era, the role of Information and Communication 
Technologies (ICT) and digitalization are increasingly 
important. 

Type of Publication: Blog on the website 

Date: September 2020 

Website: http://www.eddie-erasmus.eu/publications-
eddie/blogs-eddie/rwth-blog-1/  

 

Name: ñMOOCs and digitalisation of energyò 

Topic: Massive Open Online Courses (MOOCs) emerged in 
the 1st decade of the 21st century as a form of open education 
and their scenario is rapidly evolving also due to the Covid 
crisis.ò 

Type of Publication: Blog on the website 

Date: October 2020 

Website: http://www.eddie-erasmus.eu/2020/11/26/moocs-
and-digitalisation-of-energy/  

 

Name: ñPromoting digital Spaces in VET educationò 

Topic: A new training program that brings digital spaces to 
Basic VET Programmes. 

Type of Publication: Blog on the website 

Date: October 2020 

Website: http://www.eddie-erasmus.eu/2020/11/26/moocs-
and-digitalisation-of-energy/  
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Name: ñResilient microgrid platform at KTHò 

Topic: Microgrids are building blocks of future smart grids, as 
key enablers for renewable energy integration, smart 
community deployment and grid resilience enhancement. 

Type of Publication: Blog on the website 

Date: October 2020 

Website: http://www.eddie-erasmus.eu/2020/12/10/blog-6-
kth/  

 

Name: ñPhasor Measurement Unit for Monitoring Power 
Systemsò 

Topic: The topic of this blog is about PMUs seen as the most 
important achievement in technology for monitoring the power 
systems. 

Type of Publication: Blog on the website 

Date: November 2020 

Website: http://www.eddie-erasmus.eu/2020/11/30/blog-8-
cre/   

Name: ñDigitalization Of Renewable Generationò 

Topic: Digitalization has been an essential part of Iberdrolaôs 
business and the use of information technologies has become 
a fundamental asset for the company. 

Type of Publication: Blog on the website 

Date: November 2020 

Website: https://www.eddie-erasmus.eu/2021/01/08/blog-9-
iberdrola/  

 

Name: ñOneNet and WiseGrid projectsò 

Topic: In recent years, the rapid development of renewable 
power generation has unlocked a change in the one-way street 
of power generation and consumption. Which leads to a more 
and more interconnected energy system. Therefore, new 
cooperations and communication are needed to ensure a 
smooth energy supply. 

Type of Publication: Blog on the website 

Date: December 2020 

Website: https://www.eddie-erasmus.eu/2021/01/08/blog-10-
edso/  

 

Name: ñApplied data analysis for driving patterns - Anxiety 

about Electric Mobility Range often unsubstantiatedò 

Topic: The mobility sector and the building sector are two of 
these sectors with rapidly increasing levels of electrification. A 
growing number of electric vehicles and heat pumps in 
distribution grids are the outcome of this development. 

Type of Publication: Blog on the website 

Date: January 2021 

Website: https://www.eddie-erasmus.eu/2021/02/16/blog-11-
ewi/  
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Name: ñSmart Energy ï Mastering the Energy Landscape of 

the Futureò 

Topic: University of Cologne Business School together with it 
partner EWI (Institute of Energy Economics at the University 
of Cologne) is developing Executive Education Programmes 
to address the knowledge and skills needed for shaping the 
ernergy sector of the future. Such a ĂSmart Energy 
Programmeñ addresses the complex role digital transformation 
plays in energy production, distribution and consumption. 

Type of Publication: Blog on the website 

Date: January 2021 

Website: https://www.eddie-erasmus.eu/2021/02/25/blog-12-
ucbs/  

 

Name: ñA new Wave of Automationò 

Topic: The appropriate adoption of AI technologies will result 
in advanced automation processes, in this case in combination 
with the different types of robotics (industrial, collaborative, 
logical, mobile, etc.), which will allow us humans to focus on 
the tasks of more value and more aligned with our nature. 

Type of Publication: Blog on the website 

Date: February 2021 

Website: https://www.eddie-erasmus.eu/2021/03/20/blog-13-
comillas/   

Name: ñOptimal operation of multi-carrier local energy 
communities by implementing the energy hub conceptò 

Topic: The topic of this blog is: State-of-the-art tools 
developed to assist in the optimal operation of multi-carrier 
local energy communities while meeting technical, economic 
and environmental targets through the use of the energy hub 
concept. 

Type of Publication: Blog on the website 

Date: February 2021 

Website: https://www.eddie-erasmus.eu/2021/03/20/blog-14-
foss/  

 

Name: ñEnabling sustainable Energy Communitiesò 

Topic: This blog deals with sustainable Energy Communities, 
enabling factors and emerging business models and briefly 
presents the results of an article published by EDDIEôs 
partners NTUA and KTH, at the Energies Journal (MDPI). 

Type of Publication: Blog on the website 

Date: March 2021 

Website: https://www.eddie-erasmus.eu/2021/04/11/blog-15-
ntua/  
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Name: ñDigital Transformation: The Key Role of MOOCsò 

Topic: The debate over digital transformation has been on the 
table for years. But now more than ever, the push for a 
concrete shift is intensifying, also due to the Covid-19 
pandemic. This could lead to an important job crisis, if we do 
not implement new strategies for the development of digital 
skills for young and low-skilled workers. 

Type of Publication: Blog on the website 

Date: March 2021 

Website: https://www.eddie-erasmus.eu/2021/04/27/blog-16-
polimi//  

 

Name: ñNew digital pedagogies on the horizon: SLEW - 
ñSECOND LIFE FOR ENERGIEWENDEò 

Topic: Teaching of electrical energy systems is challenging, in 
that it is not possible for students to directly experience their 
phenomena, so much so that electrical engineering is normally 
perceived as rather abstract and heavily based on 
mathematical modelling. 

Type of Publication: Blog on the website 

Date: April 2021 

Website: https://www.eddie-erasmus.eu/2021/04/27/blog-17-
rwth/  

 

Name: òDigitalization of education and the fight against the 
social crisis generated by COVID-19ò 

Topic: The topic of this blog summarizes some of the actions 
developed by the Padre Piquer Training Center to combat the 
social crisis unleashed by COVID-19.  

Type of Publication: Blog on the website 

Date: April 2021 

Website: https://www.eddie-erasmus.eu/2021/04/27/blog-18-
piquer/   

Name: òDIGITAL EDUCATION ACTION PLAN 2021-2027 
PROPOSED BY EUROPEAN COMMISSIONò 

Topic: European Commission (EC) published at the end of 
2020 the Digital Education Action Plan (DEAP) for the next 
seven years, 2021-2027, calling for stronger cooperation 
between European Member States. 

Type of Publication: Blog on the website 

Date: May 2021 

Website: https://www.eddie-erasmus.eu/2021/05/28/blog-19-
cre/  

 

Name: òRepsol develops smart energy management system 
that improves customer efficiencyò 

Topic: Repsol has developed an energy management system 
(EMS) that uses artificial intelligence algorithms and advanced 
optimization to manage energy efficiently. 

Type of Publication: Blog on the website 

Date: May 2021 

Website: https://www.eddie-erasmus.eu/2021/05/28/blog-20-
repsol/   
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Name: òSTAR Project: a global benchmark in smart grids 

deploymentò 

Topic: Thanks to the STAR project, Iberdrola has completed 
the digitization process of its distribution network in Spain with 
the installation of more than 10.8 million digital meters and the 
infrastructure that supports them, as well as the adaptation of 
around 90,000 transformation centres, to which it has 
incorporated remote management, supervision and 
automation capabilities. 

Type of Publication: Blog on the website 

Date: June 2021 

Website: https://www.eddie-erasmus.eu/2021/05/28/blog-21-
iberdrola/  

 

Name: òLocal electricity markets bring together supply and 
demand locallyò 

Topic: Decarbonized, decentralized and digital: The German 
electricity system is undergoing structural change as part of 
the energy transition and climate targets. 

Type of Publication: Blog on the website 

Date: July 2021 

Website: https://www.eddie-erasmus.eu/2021/07/02/blog-22-
ewi/   

Name: òCreative Destruction of Jobs in the Energy Sector ï 
EDDIE Projectò 

Topic: To meet the European energy and climate targets for 
2030, each EU Member State had to submit a final National 
Energy and Climate Plan (NECP) by the end of 2019. The 
NECPs foresee a lasting change and transition of the so far 
centralized energy sector, which needs to incorporate rapidly 
an increasing amount of new decentralized actors to meet the 
targets. 

Type of Publication: Blog on the website 

Date: August 2021 

Website: https://www.eddie-erasmus.eu/2021/07/03/blog-23-
edso/  

 

 

2.8.2. uɅʌǸɶʬȡǸʭɾ 
EDDIEôs interviews, another dissemination activity proposed and agreed with all the partners, started in M9. CRE 

is organizing an 8-minute online video conversation with a representative of each partner and a nominated (by the 

same partner) person not directly involved in the project relevant for energy sector, education activities or other 

professional topics that are close to the project interests. The objectives are to bring forward the people inside the 

project; to promote the work done within the projects by bringing arguments with examples and insights from EDDIE 

work; to build a stronger network by inviting experts to dialog and to collect a series of ideas, perspectives, and 

suggestions from people with experience for the research and innovation part of EDDIE. The timeline, schedule 

and format of the interviews are developed and shared internally with all the partners. EDDIEôs interviews will be 

available for the public and disseminated through our project website, YouTube channel and social handles, 

addressing the digitalization of energy sector, education activities and other professional topics of interests close to 

both companyôs activity and EDDIE. The following informal publications were prepared by EDDIE partners, posted 

on the website, and shared on social media. Below can be found a list with the relevant interviews. 
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Name: ñEDDIE Interview Series #1 ï First guest ï Partner 
Comillas Universityò 

Guests: Miguel Ángel Sánchez Fornié - Associate Researcher, 
Dr. Antonio Muñoz San Roque ï Dean of ICAI School of 
Engineering, Comillas. 

Date: October 2020 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews/   

Name: ñEDDIE Interview Series #2 ï Second guest ï Partner 
National Technical University of Athensò 

Guests: Dr. Panos Kotsampopoulos ï Senior Researcher,  
Dr. Nikos Hatziargyriou ï Professor in Power Systems 

Date: November 2020 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews/  

 

Name: ñEDDIE Interview Series #3 ï Second guest ï Partner 
Politecnico di Milano - PoliMI ï METIDò 

Guests: Lecturer Susanna Sancassani ïManaging Director at 
METID, Dr. Daniela Casiraghi ï Project Manager for Innovative 
Projects at METID 

Date: February 2021 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews/   

Name: ñEDDIE Interview Series #4 ï Second guest ï Partner 
Research Centre for Sustainable Energy - University of Cyprus 
- FOSSò 

Guests: Andreas Stavrou ï Assistant Manager at the Electricity 
Authority of Cyprus, Savvas Vlachos ï Director of Cyprus 
Energy Agency 

Date: March 2021 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews  
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Name: ñEDDIE Interview Series #5 ï Second guest ï Partner 
Kungliga Tekniska högskolan - KTHò 

Guests: Stefan Östlund ï Professor & Vice-President of Global 
Relations at KTH, Agneta Rinman ï Strategy & Learning 
Director and CEO of KTH 

Date: April 2021 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews   

Name: ñEDDIE Interview Series #6 ï Second guest ï Partner 
REPSOLò 

Guests: Marta del Mazo Roquero ï Learning & Training Senior 
Manager of REPSOL, Ernesto Barrios ï Learning Office 
Manager of REPSOL 

Date: May 2021 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews   

Name: ñEDDIE Interview Series #7 ï Second guest ï Partner 
IBERDROLAò 

Guests: María Luz Cruz Aparicio ï Innovation Manager, 
IBERDROLA, Jose María Gallardo Calles ï Digitalization & 
Innovation Senior Manager, IBERDROLA 

Date: June 2021 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews   

Name: ñEDDIE Interview Series #8 ï Second guest ï Partner 
Escuelas Profesionales Padre Piquer - PIQUERò 

Guests: Guillermo Rodriguez Martinez ï Technology & 
Vocational Training Professor, Padre Piquer School 

Date: June 2021 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews  
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Name: ñEDDIE Interview Series #9 ï Second guest ï Partner 
DNVò 

Guests: Santiago Blanco ï Executive Vice-President and 
Regional Director in DNVôS Energy Systems Area, DNV, 
Ricardo Álvarez Muiña ï Digital Assurance and Supply Chains 
Operations Manager, DNV 

Date: June 2021 

Type of Publication: Interview 

Website: http://www.eddie-erasmus.eu/publications-
eddie/eddie-interviews   

Name: ñSmart workforce for a smarter energy age: Nigel 
Blackaby talks to Roberto Zangrandi, Secretary-General, 
EDSOò 

Organizers: Enlit Europe  

Date: September 30, 2020 

Estimated audience: 100-200 registered participants 

Event type: international videoconference  

Website: https://www.enlit-europe.com/industry-news/smart-
workforce-for-a-smarter-energy-age-nigel-blackaby-talks-to-
roberto-zangrandi-secretary-general-edso   
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2.8.3. æɐȺȡǪʳ =ɶȡǸȒɾ 

The EDDIE Project is publishing and will be publishing under NEWS section on its website press releases 
addressing relevant policy briefs for the energy sector. The main objective consists in informing the interested 
audience about critical subjects regarding energy, digitalization, skills and competences, etc., under the format of a 
summary. Some examples of such documents include: ñEuropean Skills Agenda Employment, Social Affairs & 
Inclusionò, òBIM-based EU-wide Standardized Qualification Framework for achieving Energy Efficiency Trainingò, 
òEducation close to zero energy constructions: ñEnergy liftò (ñEnergilyftetò)ò, and ò Council Recommendation on 
Vocational Education and Trainingò.  

Name: ñA European Strategy for Universitiesò 

Topic: In October 2019, the European Commission (EC) 
published a report on a comprehensive assessment of digital 
transformation in the energy sector, focusing on an overview of 
the EC's digitalisation policies. The study aims to first analyse 
whether digitisation is necessary by examining the extent to which 
digital solutions impact the energy system, whether it is worth 
paying for, and who should pay for it. 

Type of Publication: Policy Brief 

Date: March 2022 

Website: https://www.eddie-erasmus.eu/wp-

content/uploads/2022/03/Policy-Brief_Nr.1.1_POLIMI_A-

European-Strategy-for-Universities.pdf  

 

Name: ñA Project for the Education Of the century: ACM 3.0ò 

Topic: The Padre Piquer Training Center is one of the pioneering 
centers in educational innovation in the classroom in Spain. To 
combat some of the problems of today's education such as school 
absenteeism or early school leaving, the school has embarked for 
some years on a deep process of digitalization of its classrooms. 
In the training center, 100% of the students from secondary, high 
and Vocational Educational Training Programmes have an 
electronic device (iPAD or Hp) to work in the classroom. 

Type of Publication: Policy Brief 

Date: March 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/03/Policy-Brief_Nr.1.2_PIQUER_A-
Project-for-the-Education-of-the-century-ACM-3.pdf  

 

Name: ñThe Strategic Energy Technology Planò 

Topic: The SET (Strategic Energy Technology) Plan was 
launched in January 2007 after acknowledging the need to 
reshape the European energy sector in order to make it possible 
to face the important challenges that come with the climate 
change. Its main objectives are to lower the cost of clean energy 
and to allow Europe to play a key role in the low-carbon 
technology scenario.. 

Type of Publication: Policy Brief 

Date: March 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/03/Policy-Brief_Nr.1.3_NTUA_SET-
Plan.pdf  
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https://www.eddie-erasmus.eu/wp-content/uploads/2022/03/Policy-Brief_Nr.1.3_NTUA_SET-Plan.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/03/Policy-Brief_Nr.1.3_NTUA_SET-Plan.pdf
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Name: ñThe European Pillar of Social Rights Action Plan includes 

Education, training and life-long learningò 

Topic: The European Commission launched in 2021 The 
European Pillar of Social Rights Action Plan with the intension to 
repeat the successful strong national and EU-level policy 
response to the COVID-19 pandemic in limiting its employment 
and social consequences. 

Type of Publication: Policy Brief 

Date: March 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/04/Policy-Brief_Nr.1.5_FOSS_The-
European-Pillar-of-Social-Rights-Action-Plan.pdf  

 

Name: ñThe European Union´s Digital Single Market Strategyò 

Topic: As a digitally empowered European Union is one of the 
European Commission´s six political priorities, the European 
Union´s Digital Single Market Strategy focuses on meeting the 
requirements of the digital age and removing unnecessary 
regulatory barriers. 

Type of Publication: Policy Brief 

Date: April 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/04/Policy-Brief_Nr.1.6_KTH_EU-Digital-
Single-Market-Strategy.pdf  

 

Name: ñNear Zero-Energy Buildings (NZEB) Training in the 
Southern EU Countries (EL)ò 

Topic: The most Southern European countries still lag behind the 
advances made in the northern European countries in the 
retrofitting and construction of Nearly Zero Energy Buildings 
(NZEB), this due to the knowledge gap that encompasses various 
sectors of society on energy efficiency. 

Type of Publication: Policy Brief 

Date: April 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/04/Policy-
Brief_Nr.1.8_IBERDROLA_Near-Zero-Energy-Buildings-
training.pdf  

 

Name: ñEuropean Energy Research Allianceò 

Topic: The European Energy Research Alliance is the largest 
energy research community in Europe, which brings together 250 
universities and public research centers in 30 countries. EERA's 
joint research programs cover the whole range of low-carbon 
technologies as well as systemic and cross-cutting topics. 

Type of Publication: Policy Brief 

Date: May 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/06/Policy-
Brief_Nr.1.7_CRE_EERA_v1.pdf  

 

https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.5_FOSS_The-European-Pillar-of-Social-Rights-Action-Plan.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.5_FOSS_The-European-Pillar-of-Social-Rights-Action-Plan.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.5_FOSS_The-European-Pillar-of-Social-Rights-Action-Plan.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.6_KTH_EU-Digital-Single-Market-Strategy.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.6_KTH_EU-Digital-Single-Market-Strategy.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.6_KTH_EU-Digital-Single-Market-Strategy.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.8_IBERDROLA_Near-Zero-Energy-Buildings-training.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.8_IBERDROLA_Near-Zero-Energy-Buildings-training.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.8_IBERDROLA_Near-Zero-Energy-Buildings-training.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/04/Policy-Brief_Nr.1.8_IBERDROLA_Near-Zero-Energy-Buildings-training.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/06/Policy-Brief_Nr.1.7_CRE_EERA_v1.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/06/Policy-Brief_Nr.1.7_CRE_EERA_v1.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/06/Policy-Brief_Nr.1.7_CRE_EERA_v1.pdf


Erasmus+ - 612398EDDIE 
Deliverable D7.3: Report on fostering support for the project results 

Page 41 of 150 

Name: ñCOUNCIL RECOMMENDATION ON VOCATIONAL 

EDUCATION AND TRAININGò 

Topic: In November 2020, the Council of the European Union 
published a Council Recommendation comprehensively setting 
out how vocational education and training (VET) can ensure 
sustainable competitiveness, social equity and resilience by 
proposing a recommendation for a specific VET policy. 

Type of Publication: Policy Brief 

Date: May 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/06/Policy-Brief_Nr.1.9_EWI_RECOM-on-
VET-for-sustainable-competitiveness-social-fairness-and-
resilience.pdf  

 

Name: ñEducation close to zero energy constructions: ñEnergy liftò 
(ñEnergilyftetò)ò 

Topic: The Education close to zero energy constructions: Energy 
Lift, is an effort, taking the form of webinars, seminars and courses 
from the Swedish Energy Agency to prepare the construction 
sector for future requirements for near-zero energy buildings. 

Type of Publication: Policy Brief 

Date: June 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/08/Policy-
Brief_Nr.1.11_E.DSO_Education-close-to-zero-energy-
constructions-Energy-lift.pdf  

 

Name: ñBIM-based EU-wide Standardized Qualification 
Framework for achieving Energy Efficiency Trainingò 

Topic: Funded by the European Unionôs Horizon 2020 research 
and innovation programme, the BIMEET project addresses the 
challenges faced by the European construction sector in an 
increasingly digitized environment. The objectives of the project 
were to identify skills and training needs, as well as provide 
training to construction professionals and workers in order to 
prepare the market to adopt Building Information Modeling (BIM). 

Type of Publication: Policy Brief 

Date: July 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/08/Policy-Brief_Nr.1.12_NOVEL_BIMEET-
project.pdf  

 

Name: ñEuropean Skills Agenda Employment, Social Affairs & 
Inclusionò 

Topic: The European Skills Agenda is a five-year program to 
support individuals and businesses in learning and using more but 
also improved skills. The program started 2020 to drive the twin 
green and digital transition and to ensure recovery from the socio-
economic impact of the COVID-19 pandemic. 

Type of Publication: Policy Brief 

Date: August 2022 

Website: https://www.eddie-erasmus.eu/wp-
content/uploads/2022/08/Policy-
Brief_Nr.1.10_RWTH_European-Skills-Agenda.pdf  

 

https://www.eddie-erasmus.eu/wp-content/uploads/2022/06/Policy-Brief_Nr.1.9_EWI_RECOM-on-VET-for-sustainable-competitiveness-social-fairness-and-resilience.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/06/Policy-Brief_Nr.1.9_EWI_RECOM-on-VET-for-sustainable-competitiveness-social-fairness-and-resilience.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/06/Policy-Brief_Nr.1.9_EWI_RECOM-on-VET-for-sustainable-competitiveness-social-fairness-and-resilience.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/06/Policy-Brief_Nr.1.9_EWI_RECOM-on-VET-for-sustainable-competitiveness-social-fairness-and-resilience.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.11_E.DSO_Education-close-to-zero-energy-constructions-Energy-lift.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.11_E.DSO_Education-close-to-zero-energy-constructions-Energy-lift.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.11_E.DSO_Education-close-to-zero-energy-constructions-Energy-lift.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.11_E.DSO_Education-close-to-zero-energy-constructions-Energy-lift.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.12_NOVEL_BIMEET-project.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.12_NOVEL_BIMEET-project.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.12_NOVEL_BIMEET-project.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.10_RWTH_European-Skills-Agenda.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.10_RWTH_European-Skills-Agenda.pdf
https://www.eddie-erasmus.eu/wp-content/uploads/2022/08/Policy-Brief_Nr.1.10_RWTH_European-Skills-Agenda.pdf
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3. MEEuM MʲɳȺɐȡʌǍʌȡɐɅ ȒɶǍɃǸʭɐɶȶ 

3.1. MEEuM ɾǸǪʌɐɶ ɾȶȡȺȺɾ ɾʌɶǍʌǸȓʳ Ȓɐɶ ʌɶǍȡɅȡɅȓ ǍɅǱ ǪǸɶʌȡȒȡǪǍʌȡɐɅ 

The long-term objective of EDDIE is to help create (and continuously maintain in a sustainable way) a highly skilled 
workforce available for: 

¶ The improvement of the competitiveness of the European Energy Sector, within its transition as established 

in the framework of the European programs Fit for 551 and RePower Europe2. 

¶ The harmonization of processes for an accurate and successful digitalization 

¶ A smart, inclusive and sustainable growth 

During this year WP5 has been focused on: 

¶ Defining a strategy to foster the digitalisation in energy systems 

¶ Developing a syllabus, as the basic building block around the different components of the strategy 

¶ Create a database of stakeholders to build a strategic network alliance in this field 

¶ Initiate the discussions and seek partner support towards creating an Entity that continues the works 

initiated in EDDIE, to ensure the long-term sustainability of the Blueprint 

¶ Initiate the analysis of several business models related to research and dissemination, jobs, tools, and 

training marketplaces, as potential services that could be provided by the Entity  

¶ Create and fine-tune a template for education templates that can be used to describe the programs and 

offer them to students. This has also been the basis for the definition of pilots in WP6, which cover all EQF 

levels (1-8) and illustrate good practices in the context of the digitalization of energy systems. 

¶ Their relation and the references to ECTS, ECVET, EQF, EQAVET, and ESCO are being analysed in WP4. 

The BSDE (Blueprint Strategy for Digitalisation of Energy value chain) includes a long-term strategy, a business 
model to sustain it, and a roadmap to implement them in a progressive way. 

The definition of the BSDE comprises a systematic analysis of the following issues: 

¶ What to do? The tasks, and the purposes of those tasks (products, results). 

¶ Who may do the tasks? The identification of the different stakeholders and their roles. 

¶ Why would they do the tasks? The cost/benefit analysis to drive the diverse stakeholders to participate. 

¶ How to manage, promote and coordinate the strategy? The definition of the Entity. 

The definition and creation of the Entity, maybe just a prototype, is one of the main results expected from EDDIE-
WP5. Some characteristics to be defined are: type of organization (association, foundation, institute, chair), 
structure (regional, sectorial), funding strategy (membership, access fees), membership rules if any, services 
provided (roles-tasks), contributions, etc. 

During EDDIE, the objective is to define tasks and roles, propose systematic procedures to perform them, and 
propose a business model for the future Entity (such that the initiative can be self-sustainable). To prove the 
feasibility and consistency of the concept, some of those tasks are being partially performed within the EDDIE 
project scope: 

¶ analysis of skill needs and gaps (WP2) 

¶ analysis of stakeholders (WP3 and WP5) 

¶ analysis of the current education context (WP2 and WP4) 

¶ definition of program templates and examples (WP5) 

¶ development of program examples in depth (WP6) 

¶ suggestions of policies and action plans (WP4 and WP5) 

 
 

1 https://www.consilium.europa.eu/en/policies/green-deal/fit-for-55-the-eu-plan-for-a-green-transition/#package 
2 https://commission.europa.eu/strategy-and-policy/priorities-2019-2024/european-green-deal/repowereu-affordable-secure-and-sustainable-
energy-europe_en 
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¶ dissemination actions (WP7) 

The identified potential tasks to be carried out by the entity are summarized in Table 3-1. 

Table 3-1. Potential tasks to be carried out by the Entity 

Internal tasks Enabler tasks 

¶ Research, elaboration of reports  
¶ Research, about jobs, skills, trends, best 

training practices, etc. 

¶ Compilation, dissemination and networking  ¶ Training activities 

¶ Validation, certification and monitoring  
¶ Consulting, conceived as applied research 

tailored for specific companies and businesses. 

¶ Design of specific training contents 

¶ Design of different elements (templates, 
taxonomies, databases, trainning programmes, 
.etc.) 

  ¶ Supply or demand resources 

 

Concerning statutes and organization, the participation of key stakeholders will play a critical role. The core of the 
platform will be a database to create a Strategic Network Alliance, built in the project which now is managed by 
Comillas, as EDDIE Coordinator, and to be transferred to the Entity. Types of participation/involvement should be 
hierarchical, such as (1) Founders, (2) Members, (3) Partners, and (4) Users and Associates. 

Regarding the impact that the Entity will have it is clear that 

¶ There is an excellent opportunity to define the Strategy and frame the Entity within the Pact for Skills, 

becoming the reference to address the skill gaps in the digitalization of the energy system. 

¶ The Entity will manage a WEB platform, provide the intended services and foster dissemination, including 

the organization of events and the elaboration of reports. 

¶ The Entity will serve as a showcase or marketplace and will allow to connect stakeholders and 

dissemination useful information with dedicated WEB portals. 

¶ The entity will host the platform, but its level of responsibility will be low, each stakeholder being in charge 

or uploading or updated the respective content. 

¶ Based on the cost-benefit analysis, different prototype of services can be provided, and additional services 

can be identified and deployed. 

A roadmap for the implementation of these services will be produced as part of the EDDIE strategy. 

During this year, WP5 has been focused in analyzing and drafting the role, the tasks and the principles of the Entity, 
as briefly summarized above. In addition, the strategy has been communicated with stakeholders to create a 
Strategic Network Alliance in this field, and as a first step, the discussions and the preparation has been focused 
on engaging the main partners to from a core group around which to stablish the larger alliance. The expectations 
are working during next year towards materializing the long-term strategy through the creation of the Entity. 

3.2. ñȶȡȺȺɾ ȓǍɳɾ ǍɅǱ ɅǸǸǱɾ ǍɾɾǸɾɾɃǸɅʌ 

To improve the quality of the produced results regarding the assessment of skill needs and the identification of skill 
gaps, and to expand them in terms of geographical and sectoral representation, a new survey was designed, 
targeting both industrial and educational stakeholders.  

The formation of the questions for the follow-up survey was based on the outputs of the analysis presented in 
deliverables D2.2. òCurrent and future skill needs in the Energy sectorò, extracting the major findings, and placing 
them against the judgement of experts in the energy sector. A Likert scale type of questions was used, requiring 
the participants to rate on a 5-scale basis, how significant they consider each skill gap presented. A total of 49 
answers were collected for this analysis. 
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The 5-point Likert scale used in the questionnaire rendered possible to assess the level of significance the 
participants considered  each skill gap. Scores above 3 indicate that the respondent considers significant enough 
the skill gap under question. 

As depicted in Figure 3-1 and Figure 3-2  more than 50% of all participants have rated the skill gaps with at least a 
score of 3, indicating that the majority of the stakeholders have identified these gaps in their area of operation, yet, 
some of them do not have significant impact at this point. Nevertheless, in most of the skill gaps presented, there 
are several participants that have attributed scores of 4 and 5, highlighting the importance of these gaps for a few 
stakeholders in the energy value chain. Data related skill gaps and cybersecurity are amongst the ones that seem 
to be the most impactful. 

 

Figure 3-1 Skill gaps 1 

 

Figure 3-2 Skill gaps 2 

 

Similarly, as with the skill gaps, the participants were asked to rate the gaps of knowledge in a list of digital 
technologies, where each technology represents a set of skills and they easier for the respondents to assess. The 
results are presented in the figure below, and it is evident that the outcomes from the previous skills become more 
concrete. Big Data/Data Analytics, Cybersecurity and Artificial Intelligence are the rated as the most significant 
gaps by the participants. Blockchain and IoT are also among the top-rated gaps in the list. 
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Figure 3-3 Gaps in digital technologies knowledge 

All the results and assessments summarized above were posted on EDDIE website (on the dedicated section ï 
presented on the website structure) and shared on all social media channels. In Figure 3-4 below, we can see some 
examples 

  

  

Figure 3-4. Examples of posts and shares of results as part of the WP2 work 
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3.3. ñʌǍȶǸțɐȺǱǸɶɾ ¶Ǎɳ ǍɅǱ ñʌɶǍʌǸȓȡǪ ¸Ǹʌʭɐɶȶṣ 

The EDDIE Database was set up as part of Work Package 3 which aimed to map stakeholders to identify, describe 
and indicate priorities for the improvement or the establishment of new qualifications (job profiles and skills needed) 
and strategic network building. The database which encapsulates the different stakeholders identified in WP3, aims 
to assist in identifying needs in occupations and job profiles, eventually leading to the interaction of stakeholders, 
along with skills content analysis and set the ground for a strategic sectoral cooperation. Through the creation of 
the EDDIE database, the aim is to have a flourishing network with different stakeholders, possessing various skill 
and job profiles, all engaging and contributing to the EDDIE project. An important point that needs to be kept in 
mind is to ensure engagement with the relevant stakeholders in order to assure the future success and sustainability 
of EDDIE. Stakeholders registered to the database can either be an individual person OR an entity in general 
(company, institution, association, etc.).  
At the moment, stakeholders are being encouraged to register to the EDDIE database so that this network can start 
being formed, however given that the database is at its conception, the different portals envisaged for the EDDIE 
platform have not yet been formulated. To further explain the latter one needs to think of the database as a 
registration page for the future EDDIE portals, so in order for one to make use of the portals, one needs to use the 
database to form part of the platform. The portals that are currently being explored are the ñResearch and 
Dissemination Portalò, the ñJobs Marketplaceò, the Training Marketplaceò and the ñTools and Systems Marketplace.ò  
The roles that Stakeholders will eventually adopt, are dependent on the stakeholder group, the said stakeholder 
forms part of, and most importantly the different portals that will be developed. This concept has been further 
explored and explained in Work Package 5, more specifically tasks 5.1 ï 5.5, however, a brief description of what 
the different platforms will entail can be found below.  

¶ Research and Dissemination portal:  

The idea behind the Research and Dissemination portal is two-fold as the name of the portal implies. Stakeholders 
will have the opportunity to on one hand perform research and on the other hand disseminate their work ï all on 
the EDDIE platform. Stakeholders that register to the EDDIE database will have access to an EDDIE Library and 
an EDDIE Feed. Starting with the EDDIE Library, one will be able to upload their personal works including theses, 
research papers, dissertations, books etc ï hence using it as a platform to disseminate their work. On the other end 
of the spectrum, stakeholders will be able to access the library, and hence the different works uploaded to it, and 
make use of the materials as part of their research. Moving on to the EDDIE Feed, this will consist of a more active 
and óliveô function whereby stakeholders can post achievements, photos, events, videos and anything else that they 
think would be relevant to share and disseminate with other members of their network, present on the database. 
What is important to keep in mind is that both the EDDIE Library and the EDDIE Feed are there in order to enhance 
the energy sector, thus all the materials posted must be connected as such.  

¶ Jobs Marketplace: 

The idea behind the Jobs Marketplace is to facilitate job hunting and job recruiting within the energy sector as 
impacted by digitalization. Recruiters registered to the EDDIE database will have the opportunity to post vacancies 
on the platform whilst also reaching out to individuals that catch their eye, whom they think might be a fit to the 
vacancy. On the other hand job hunters will have the opportunity to go through all the available vacancies, and 
apply to those that they think they would be a fit. Recruiters and Job Hunters will have the opportunity to interact 
with each other including asking and answering questions. 

¶ Training Marketplace: 

This platform aims to act as a hub for individuals looking to further enhance their profile within the energy sector. 
One will have the opportunity to access this marketplace and browse various courses being advertised that might 
spark an interest, and then apply to them. On the other hand, entities offering the courses will be able to advertise 
them on the EDDIE Training Marketplace in order to attract more applicants.  

¶ Tools and Systems Marketplace: 

The mission of the Tools and system Marketplace is the creation of an online platform for the exchange of tools and 
systems that are in the energy sector, with a special focus on the tools and systems that highlight the digitalisation 
of the sector. In order to achieve this, the platform will be implemented with the tools and systems offered by different 
providers and will offer the customers who are actively looking for the best solution over certain topics, the 
opportunity to find quality and specific tools or systems to help them achieve their goal. 
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The invitation for joining the database of EDDIE, as a first step towards the future platform, was shared in several 
posts on social media, included as a dedicated section on the newsletter and also sent via email by all the partners 
in EDDIE consortium to their relevant contacts. The dedicated section on EDDIE website was presented in the 
chapter above. Examples of some actions towards fostering support for EDDIE database can be found below in 
Figure 3-5. 

 

 

  

Figure 3-5. Examples of EDDIE database invitation to join for the stakeholders. 

3.4.  ñȶȡȺȺɾ ǱǸȺȡʬǸɶʳ ǍɅǱ ǩǸɾʌ ɳɶǍǪʌȡǪǸɾ Ȓɐɶ ʔɅȡʬǸɶɾȡʌʳṞ ȺȡȒǸȺɐɅȓ ȺǸǍɶɅȡɅȓṞ ǍɅǱ ĞMÿ 
ǸǱʔǪǍʌȡɐɅṣ 

3.4.1. uǱǸɅʌȡȒȡǪǍʌȡɐɅ ǍɅǱ ǍɾɾǸɾɾɃǸɅʌ ɐȒ ɾȶȡȺȺ ǱǸȺȡʬǸɶʳ ǍɅǱ ɳɶɐȒǸɾɾȡɐɅǍȺ ȶɅɐʭȺǸǱȓǸ ʌɐ 
ǍǱǱɶǸɾɾ ǱȡȓȡʌǍȺȡɾǍʌȡɐɅ 

The deliverable D4.3 describes how across Europe substantial differences exist in the national policy, 
regulations/standards and organization of Vocational Education and Training (VET). Currently, the European VET 
system still fails to provide effective and equitable employability to learners in relation to the knowledge and skills 
demanded by the ongoing digital transformation of the Energy sector. Alignment of the VET system with the 
technological advancement, economy, labor market and the society is needed to prepare the learners both 
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theoretically and practically, and to deliver technical, green and soft skills that could be directly used in the new 
occupations associated with the energy transition and digitalization. In this direction, exemplary efforts are ongoing 
already in some European countries and vocational training systems, New digital technologies, subjects and 
equipment appear to be more and more present in several vocational training programs. However, the progress is 
not harmonic across Europe, and this is mainly due to the wide diversity in national systems of education and VET. 
VET systems in particular are caught in their national contexts of legislation, culture, regulation, society and 
economy, and in some EU member states there is even variation within the state, (such as in Germany - with its 
sixteen Bundesländer -,the United Kingdom - with England, Wales, Scotland and Northern-Ireland -, and Belgium - 
with its three language communities). 

In an economy where the quality of the workforce is essential - for the success of an organization - as much as the 
alignment with technological progress and market changes, now more than ever adapting the development of 
training and competences with the business needs has become a challenge not only for education centers but also 
for in-company training providers. This is true especially for small and medium sized enterprises (SMEs) that often 
do not have the instruments to offer specialized education and training to their workers. Thus, in some European 
countries (e.g., Germany) special schemes (such as inter-company vocational training) were introduced by the 
government to guarantee full coverage of all VET elements, and with the threefold aim of creating competitiveness 
for the SMEs, increasing the attractiveness and accessibility of vocational training, and ï as a consequence ï 
improving the employability of people. 

The introduction of digital equipment and online learning & training into the VET programs is another action 
supported quite extensively by the EU member States, and we can expect this to increase dramatically in the near 
future, as a consequence of the Covid-19 crisis. The pandemic, in fact, has revealed that digitalization is essential 
not only in a number of occupations (also beyond the digital and energy sectors) but also to provide seamless 
education and training. At the same time, the pandemic is increasingly revealing the flaws that need to be resolved 
in order to bring digitalization into the education and training system. 

Overall, the most significant challenges to building knowledge, skills and competences in adult education and 
training for the digitalization of the energy sector, are related to 

¶ The lack of European standardization (at regulatory and organization level) on specialized education and 
training for occupations in areas that demand highly advanced competences (such as data analytics and 
management, resource management, machine learning and artificial intelligence, cybersecurity, software 
development). 

¶ The lack of enough measures that can support participation in adult learning (those that make material 
conditions for learning easier, such as financial incentives, support with childcare and other caring 
responsibilities, flexible working hours; and also those that improve the process such as better information 
and guidance, better quality of training, certification of learning). 

¶ The heterogeneity of national situations (at political, economic and societal level), and the discrepancies 
among the national targets and corresponding development paths, which however contrast with a general 
positive opinion of the people on VET benefits 

The European Commission (EC) has set a defined Action Plan for the digitalization of education, and several 
significant initiatives related to energy and digital transition have been set by the EU member States. Both the EC 
Action Plan and the national initiatives aim at fostering a coherent integration of the VET curricula in order to include 
specialized training and professional education also in the areas of IT and Modern Energy systems. Nevertheless, 
the process of transformation of the education has just started and meaningful results are yet to be seen. It will be 
important to consider and overcome the different territorial situations of the EU member States, in order to facilitate 
a harmonic and homogeneous development of the respective VET systems in the direction demanded by the 
transformation of the industry and the labor market. 

Five countries have been originally selected in the EDDIE project to provide samples of different levels of structure 
and organization, with synergies and differences: Germany, Spain, Romania, Greece, and Sweden. These 
countries have also a well-established Energy industry that is undergoing a dramatic transformation due to the EU 
policy, the green economy and the digitalization. 

A complementary survey to VET providers about their perceptions for the VET sector in their country was conducted 
through questionnaires and interviews prepared by EDDIE Consortium and the Cedefopôs ReferNet network, and 
not limited to the above four countries. The results provide information completing to some extent the mapping of 
VET assessment at European level through the analysis of how VET organization and governance are perceived 
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across the different Member States by a sample of VET providers and by samples of adult population. VET providers 
and adults represent the existing or prospective workforce in need of training and skilling as of now. 

3.4.1.1. VET System in Germany 

The dual model represents the pillar of the VET system in Germany, and it can be framed in the context of efforts 
to create a qualified workforce for different industry sectors, with the threefold aim of a) supporting workforce 
mobility; b) improving qualifications for young people in a globalised world; and c) reduce unemployment, especially 
among the most vulnerable groups. 

The German dual model is not easily reproducible across all Europe for a number of reason, the main two of which 
being: 

¶ Many European countries do not have the institutional prerequisites, the demographics or the labor market 
conditions for this form of collective skill formation. 

¶ The dual German system gives companies the autonomy to decide on the training content, which 
constitutes a big limitation to its transferability. 

As for the alignment of the German VET system to the EU pathway towards Digitalization in the Energy sector and 
all other sectors of the industry, in terms of projections until 2035, three are the key trends for the labor market and 
VET in general: 

1. Digitalization will enforce structural changes of the labor market. 
2. The mismatch between job/skills offer and job/skills demand is continually rising. 
3. The trend towards academization continues to grow in parallel to a decrease of the number of people opting 

for vocational education. 

3.4.1.2. VET System in Spain 

Spanish VET provides little training offer, and no offer at the post-secondary education level. This could be the 
consequence of various factors. On the one hand, historically in Spain little attention has been paid to the VET 
system. Thus, government investment in these studies has been very precarious. Moreover, until very recently, 
there are no policies that allow the design of a more attractive VET training offer for students. 

In Spain, pilot programs of dual VET were launched around the country in 2011, but since then there have been 
difficulties in the efficient implementation of this model. In fact: 

¶ An incentive system has not yet been implemented for companies to decide to hire under the training and 
learning model. 

¶ Generalized consensus on educational matters has not been implemented among social agents 
(government, employers and unions). 

¶ Investment in education and salaries for apprentices is lower than in other European countries. 

On the other hand, the VET system in Spain has tried to modernize itself since the 2000s following the guidelines 
established by the EU. The VET Modernization Plan establishes 11 areas of action, among which are the recognition 
and accreditation of basic and professional competencies acquired through work experience; the flexibility and 
accessibility of training for a single system of Vocational Training; digitalization, innovation and entrepreneurship or 
the promotion of dual vocational training, among others. 

The Spanish society is not on the top in the list of the digitalized in Europe and, consequently, its VET education as 
well. Nevertheless, based on government plans, the different Spanish regions have developed initiatives to promote 
the digitalization of VET studies adapting them to the characteristics of each region. 

3.4.1.3. VET System in Romania 

In Romania, VET is not an independent system, but a constituent part of the Education system. From this 
perspective, the quality of VET depends not only on the specific measures taken, but also the quality of the human 
resource that feeds the VET system (graduates of primary and secondary education). 

National statistics show a growing concern over the last decade for professional training. Thus, according to national 
data, the number of adult learners who have participated in authorized training programs has increased in the last 
decade. The report also highlights an increasing trend in adult participation training courses provided by their 
employers (since 2015, participation in continuing education in enterprises has increased by 27% for the male 
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population and by 40% for the female population). Although the number of apprenticeship contracts is increasing, 
employers often perceive training as an additional cost, rather than an investment. 

The National Employment Agency offers training programs based on the analysis of job vacancy data and job 
applications, which are formulated in the Annual National Vocational Training Plan. Thus, there are training 
opportunities for adults who have left education early or for other reasons. However, participation in lifelong learning 
is the lowest in the EU, with a slightly downward trend compared to the upward trend in the EU.  

Another relevant mention that can be added here is the confirmation from the Strategy for digitalization of education 
for the years 2021-2027 that the development of digital competences at all levels in cross-curricular education, 
through specialty disciplines, formal and non-formal activities is one of the directions and initiatives for new 
opportunities in education and VET for a digital society. 

3.4.1.4. VET System in Greece 

There are clear signs that in Greece there is a disharmony between skills needed and their availability. It should be 
noted, though, that the countryôs major problem is creating the suitable growth conditions that will lead to job creation 
that would in turn contribute to direct, or at least faster, matching between skills offer and demand. This is quite 
crucial for the Energy sector as well, as it will be one of the driving forces of Greeceôs economy. 

VET courses and specializations offered should reflect the needs of the economy, in order to be more attractive to 
young people and actually contribute to the countryôs progress. They should, also, be consistent with 
recommendations of relevant policy makers. 

Except for the overall need of upgrading VET to meet the needs of the market, a wider change in societyôs 
perceptions about VET should be pursued. VET should not be considered an option for underachievers, but to do 
so it has to be appealing for other students too. Providing the necessary skills and competences to access the labor 
market, especially in accelerating sectors such as the energy one, can be a key criterion for studentsô choices. 

It is quite crucial for Greece to progress accordingly in issues related to the digitalization of the VET education in 
order not only to provide to the students the necessary qualification but to also fill the gap that has been created in 
terms related to the use of ICTs a crucial point in the digital era. Therefore, digital skills in the energy sector should 
be further promoted, enhanced and finally became an integral part of it. 

3.4.1.5. VET System in Sweden 

VET in Sweden is characterized by a modular and flexible structure of upper secondary education. Trainees can 
easily change study path, and the flexible system permit students to continue working while studying and adults to 
even restart their studies to upgrade their competences.  

Validation in adult education is one of the key characteristics of the VET Swedish System. Education providers are 
in charge for the validation process. Validation of Knowledge, skills and competences acquired through different 
experiences is possible in all municipal adult education courses at upper secondary level and in higher vocational 
education. The direct effect is that participation in lifelong learning experiences is above 30% in 2017, the highest 
rate in the EU. 

Validation of non-formal and informal learning is defined by a National Strategy for Validation (2017). Different 
actions have been put in place to foster cooperation between education and the world of work. National program 
councils include social partners for each of the national vocational programs in upper secondary schools and 
guarantee the discussion about content, organization, and quality of VET between national agencies and 
stakeholders. Upper secondary apprenticeship education is part of the reform created in the last years. The number 
of upper secondary VET learners enrolled in an apprenticeship program has grown steadily but apprenticeship 
participation remains below expectations. Thought the involvement of social partners involved in the design and 
delivery of apprenticeships has increased in Sweden in the recent years, its rate is lower than in many 
apprenticeship countries. While offering apprenticeships, Swedish employers have fewer responsibilities and less 
influence. 

3.4.1.6. Survey Results 

Following the competition of the desk-based research, the EDDIE project partners conducted an online survey 
addressed to VET organizations to analyze their opinion about the situation of the VET system. The survey used 
the snow-ball sampling procedure, while the methodological approach was based on targeting key-informants (VET 
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providers and or/experts) across Europe, to sketch the situation in several EU countries beside the focus countries 
within the EDDIE project.  
An on-line questionnaire was selected as a research tool, so that the selection of information would be easy and 
that restrictions (e.g. of time for arranging an interview) would be avoided. The questionnaire was opinion focused 
and included closed questions, scaling questions and open-ended questions. The scale was from 1 to 5 (1: I strongly 
disagree, 2: I disagree, 3: I neither agree or disagree, 4: I agree, 5: I strongly agree) and a no answer option was 
available as well.   
The surveyôs focus, and the topics that it aimed to address, were defined after examining the findings that derived 
from the research that had taken place for the EDDIE focus countries. The findings were extracted, grouped into 
groups and the related topics to be addressed were defined. Later on, related questions were formulated, so that 
the different aspects of each topic are addressed. The drafted questions were finalized, pilot tested, refined, and 
updated, in order to be operational, clear and without ambiguous meanings.   
The survey addressed topics such as (a) respondentôs profile; (b) VET sector organisation, structure and context in 
their country; (c) VET participation, attendance and the perception of society in each country; (d) the role of VET in 
economy and the linkages with social and economic actors; (e)  the labour market needs and the skills offered; (f) 
the digitalization status in each country and the related structural changes and (g) an additional section for further 
remarks, comments and information that the respondents might wish to share. 
All in all, sixteen (16) key-informants responded to the survey and, as shown below, in order to ensure interrater 
reliability, the sample represented: 

1. geographically different EU member states with different size and population,  
2. different capacity in terms of students and years of experience and  
3. different roles within the VET. 

 
 

 
 
The topics that were analyzed in the questionnaire, are: 
V Opinions related to the VET system, funding allocation and in their country 
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V VET participation and public opinion perceptions   
V VET and social, public, and economic stakeholders 
V The labor market needs and the skills offered through VET 
V The digitalization status in the respondentôs country   

 
After analyzing the results of the survey, it deserves highlighting that according to the empirical findings there is a 
diverse educational landscape across Europe where the position of the VET sector ranges from the formal aspect 
to the informal one of the educational systems. One thing is common though that the funds allocated are not 
sufficient and extra financial support is needed. When it comes to the role of validation schemes the opinions differ 
and, in some countries, while it is considered important, in others it doesnôt to play a defining role for the 
respondents. 
When it comes to the attendance of students in VET, most of the respondents share a quite positive opinion and 
describe it as satisfactory. However, a quite important percentage perceives the satisfaction rates related to the 
student attendance either as neutral or expresses an opposite stance. This could be also linked to the fact that the 
VET providers agree with the opinion that Higher Education is an option, which is more frequently chosen than VET 
in their country. 
Finally, once the interaction of VET with public, social and economic actors is on the table of discussion the 
perception of the respondents varies. As it is quite expected, the same applies with the incentives for companies to 
hire employees when the training and learning schemes of VET is raised. The same trends are apparent in relation 
to the participation of interested parties in the training and learning scheme of VET. However, despite the different 
shades on the canvas, most of the respondents highlighted that the VET sector in their country meets the market 
needs. If we take into consideration that in the era of digitalization, where the challenges within education, economy 
and society are growing in a different pace among the different countries, VET could be catalyst for avoiding a future 
gap in skills needed and skills offered within the educational schemes of all levels. 

3.4.2. =Ǹɾʌ æɶǍǪʌȡǪǸ Ȓɐɶ ĞMÿ ǸǱʔǪǍʌȡɐɅ 

Digitalisation is affecting all areas of the economy and society, and the energy sector is subject to a deep 
transformation due to its critical importance in achieving sustainability. Digital technologies are key to integrating 
renewables, improving reliability, and reducing the cots of energy systems. Based on the results of the survey 
carried out in the context of WP2, the most important and highlighted lack of skills was identified to be ñAnalytical 
Methodsò and ñProgramming development and technology relatedò skills set. Another finding of the research, 
demonstrated that the education & training providers failed to offer skills related to Analytical Methods, Computing 
tools & Platforms and Programming & development. 

Thus, deliverable D4.2 aims at the presentation of good examples and best practices developed and implemented 
in VET provision in the fields related to digitalization of energy. The overall objective is to set the basis on what can 
be recognized as a good practice and under which conditions in the topics addressed by the EDDIE project. In order 
to map and select the most successful VET training programmes, the desk research focused on recent projects and 
the latest EU directives across the EU, as well as the skills needs, and a bottom-up approach, developed for the 
purposes of the EDDIE project.  

For the compilation of the report, the research team of the EDDIE project focused on the identification of practices 
on the following principles: 

1. VET programmes that were effectively combined with work-based learning 
2. VET programmes which were ICT facilitated and in the context of digital transformation challenge 
3. VET programmes that effectively addressed skills mismatches and led to certification schemes and/ or 

concrete occupational profiles 
4. VET programmes, which successfully engaged the local stakeholders in order to provide a holistic training 

approach for the beneficiaries.  

The document starts with an analytical presentation of all EU strategies, action plans and roadmaps that are related 
to VET Policy, elements of digital transformation and the incorporation of digital tools in VET provision and, finally, 
the regulatory framework on energy efficiency, as defined for EU Members States. In order to highlight the need for 
incorporating emerging technologies in VET and the needs that EU frameworks aspire to cover, the following were 
presented and analysed: 

- EU VET Policy  
- Digital Education Action Plan (2021-2027) 
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- European Strategic Energy Technology Plan (SET Plan) 
- Advanced Technologies for Industry (ATI) project 
- The European Energy Research Alliance and its Progamme on the Digitalization of the energy sector. 
- The European digital strategy and digital roadmap 
- The Digital Services Act (DSA) 
- Existing policies on Digitalization in Energy (and energy education) 
- Skills mismatches as described in WP2 and the needs that the practices identified came to address 

The next section of the document describes the logic and methodology behind the criteria set for the identification 
of the best practices presented in this deliverable. Overall, the best practices selected are targeted to  

- The VET sector and focus on the development of a training offer based on an identified need regarding 
energy transition 

- The introduction of digital tools and solutions to ensure high quality of training provision; 
- The effective collaboration of different stakeholders with VET providers to offer a unique and targeted 

solution, both in terms of the needs of the professionals, as well as of those of the industry and, finally; 
- The increased impact of the intervention presented in terms of number of beneficiaries reached and/ or 

added value incurred at local/ national/ EU level.  

As for the identification of the best practices the consortium based the criteria on the following principles: 

1. The practice was developed following a bottom-up approach, addressing a need identified from the industry 
and/ or labour market sector.  

2. In the context of the EDDIE ecosystem, the industry and/ or labour market are represented by the network 
of industrial stakeholders and which are presented in the project website. 

3. The current EU policies and strategies related to or affect energy digitalisation in the Member States (such 
as Energy Transition, EU Digital Strategy, Digital Education in EU etc.) 

In total, there are 8 good examples and 3 success stories throughout Europe presented in the report, which are 
analysed based on their aims and objectives, structure and organization, impact and evaluation, critical success 
factors, and transferability. After reviewing the collected best practices, the following can be concluded:  

V It is imperative to take all the necessary steps to redesign VET training programmes in order to be aligned 

with the new EC Directives published;  

V VET provision only focuses on the needs of the learners, based on somewhat outdated curricula, which do 

not cater for the incorporation of work-based learning and/ or the actual needs of the sectors addressed; 

V In this context, reskilling professionals of the sector is of equal importance to ensure that there are no 

knowledge gaps, and all professionals possess the necessary knowledge and skills to work together in the 

achievement of a greater objective; 

V The digitalisation of VET provision is an aspect that has been somewhat neglected, but needs to be 

revisited, better planned and be conceived outside of the strict context of online or blended teaching 

approaches; 

V The effective and consistent collaboration of all stakeholders is imperative, not just for the enhancement of 

work-based learning (which prepares market-ready workforce), but most importantly because the work that 

needs to be undertaken towards energy sustainability should be undertaken by all stakeholders involved.  

The good examples selected and presented in this deliverable demonstrate a good indication on the work carried 
out, mainly from the private sector towards environmental sustainability. Moreover, most of them take well into 
consideration the context of digital transformation, even before it became a necessity following the pandemic 
outbreak. Finally, the solutions that are presented are very well designed and implemented as efforts to address 
the skills mismatches in the energy sector. In the future revised version of this deliverable, these good examples 
will be further assessed based on additional requirements and analysis, to document and present the final collection 
of Best Practices of VET in the field of energy digitalization. 

It can safely be concluded that up to this date, the effective combination of digital tools with VET provision in the 
field of energy digitalization is not quite developed yet. In this context, the overarching objective of the EDDIE project 
appears to be more valid than ever, also considering the EC strategies towards digital transformation as a horizontal 
need even further pronounced following the impact of the pandemic. 

https://www.eddie-erasmus.eu/tools-eddie/stakeholders-map/
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All in all, the EDDIE project can bring about the needed change, given that its main objective is the promotion of 
sustainable cooperation among all stakeholders involved in those fields. The practices presented in this deliverable, 
apart from the gaps of VET provision in terms of practical skills and competencies that the workforce has, also 
demonstrates that it lags behind in introducing the appropriate digital tools in the sector. The consortium believes 
that the change that needs to be brought about can be achieved through the implementation of this project in an 
effective and sustainable way. 

3.4.3. =Ǹɾʌ æɶǍǪʌȡǪǸ Ȓɐɶ ʔɅȡʬǸɶɾȡʌʳ ǸǱʔǪǍʌȡɐɅ 

Deliverable D4.3 gives an overview of current guidelines, emerging strategies, and existing examples of good 
practice with a focus on redesigning the teaching and learning procedures in university to align them to the 
requirements of the new digital world and energy sector. In addition, it lays out upcoming trends and opportunities 
for the identification of new recommendations and procedures that could redesign the academic offer. 

The Best Practice (BP) is intended to be any process defined by a set of procedures (i.e., recommendations, lessons 
learned, examples of existing good practices, new practices that advance them, practical tools) for the redesign and 
methodological validation of teaching and learning, directed to the Energy sector and the delivery of the skillset 
demanded by its digitalization and transformation. For the design and development of a BP, a bottom-up approach 
is proposed: the BP is the result of an analysis and evaluation of the current labor market, market and industry 
specifics as well as of the EU strategy set to achieve a digital transformation of the energy sector. Inputs from 
market, stakeholders involved in the energy sector, public authorities (to define the demand, as it is seen in the 
EDDIE ecosystem) but also other inputs on the current offer from university are considered. From this information, 
it can be defined WHAT has to been done in terms of BP (procedures) and HOW this should be achieved. 

Existing policy work, recommendations and industrial strategies are ñthe reference pointò for universities across 
Europe to digitalize the teaching and learning experience, and to deliver the technical and soft skills that are 
nowadays needed in the profession and social integration. Hence, these policies, recommendations and strategies 
represent the core information, which the BPs of EDDIE should build upon. Here, the assessment of the Digital 
Education Action Plan (DEAP) in the report aimed at identifying the Actions that seem particularly relevant for the 
redesign of academic education (and training in general), in line with the upskilling and reskilling requirements that 
are following the changes of labour market and industry. The critical review of the DEAP performed in the report 
has revealed, to a certain extent, the accuracy of the BP and BSDE design to attain its objectives. In this line, 
reviewing policies and stakeholdersô strategies comes as essential when observing the large number of initiatives 
fostered by the EU. Similarly important is the cooperation between the large numbers of actors in the Energy 
scenario to meet the goals set by EU. 

The actions formulated in DEAP that seem particularly interesting for the EDDIE project at University context are 
the following: 

¶ Launch a strategic dialogue with Member States in order to prepare a possible proposal for a Council 
Recommendation on the enabling factors for successful digital education by 2022. 

¶ Develop a European Digital Education Content Framework by 2023 and launch a feasibility study on the 
creation of a European exchange platform by the end of 2021. 

¶ Use Erasmus cooperation projects to support the digital transformation plans of primary, secondary, 
vocational education and training (VET), higher, and adult-education institutions, as well as support digital 
pedagogy and expertise in the use of digital tools. 

¶ Update the European Digital Content Framework to include AI and data-related skills. 

¶ Develop a European Digital Skills Certificate (EDSC) that may be recognised and accepted by 
governments, employers and other stakeholders across Europe, by 2023. 

¶ Encourage womenôs participation in STEM. 

¶ European Digital Education Hub: The Commission will establish a European Digital Education Hub by 2022, 
to improve cooperation on digital education at the EU level. 

With respect to fostering the development of a high-performing digital education system, we can extract three points 
where Universities must actively contribute: procedures, contents, connectivity and competences. More concretely, 
the list of actions in the DEAP shows that there is a process of review and definition of the factors that could optimize 
the transition of the education system to a new digital one. 

The European Framework for Digital Education Content is very relevant in regards to structuring the new digital 
learning and teaching technologies. This framework could support the EDDIE project in evaluating its outputs in 
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terms of contents, and in setting new goals and processes to produce digital contents. Furthermore, the European 
Exchange Platform could be used by the entity to share the education resources and platforms produced by the 
project itself. 

Currently we are in a moment of re-design of the education system. Therefore, we have a good opportunity to 
prevent the new system from exhibiting some of its current biases. Depending on the bias Universities can play a 
fundamental role in the correction bias and in guiding the Ethics dialogue for inclusion of technologies in society to 
be person-centric. 

The DEAP encourages leveraging the current cooperation projects (mainly the Erasmus ones) to optimize the digital 
transformation plans. Europe may harmonize the resources placed in the digital transition of the Education system 
both by preventing us from redundant actions and by optimizing knowledge and good-practice sharing, which will 
eventually lead to an optimized digital transformation pipeline. In this point, the Digital Energy stakeholder map, 
which is being created in the EDDIE project, may well be an important asset, and the BSDE entity design must 
leverage it to foster collaboration. 

With respect to enhancing digital skills and competences for the digital transformation, it seems straightforward that 
Universities must play a pivotal role. It is extremely important to make updated standards like the Digital 
Competence Framework (DCF) or the European Digital Skills Certificate (EDSC) be recognized by all stakeholders 
as references to structuring skills and competences and to assess the digital maturity of individuals. Only having an 
efficient mechanism for measuring digital maturity in a massive way (like the EDSC) can we be proficient in making 
the European society transition to the desired digital to be scenario. Regarding the DCF, the EDDIE project can 
contribute in different dimensions, especially by enriching the competence framework with its findings from WP2. 

The recommendation of promoting hands-on experience in fields demanded by the labour market is definitely at the 
core of the EDDIEôs BSDE approach. The marketplace approach that is tentatively proposed in the current version 
of the BSDE entity can make it easy for industry to efficiently convey these demand signals to all education 
providers. 

The DEAP promotes the Digital Education Hub (DEH) to improve cooperation. This is fundamental to enable 
properly scale initiatives. The EDDIE project can clearly find synergies with this DEH that, indeed, may play a pivotal 
role in making the entity resulting from the BSDE design be sustainable. 

Finally, a set of good practices in the European context is presented in the report. These good practices have been 
selected taking into account how the use of digital technologies has improved the teaching-learning process or the 
employability skills of those students, workers or teachers working in the energy sector.  

Most of the examples of good practice found in the current deliverable are in the VET system and in specific regions 
(mainly, Spain and Italy). The dual VET approach appears to be a common feature of most good programs found, 
which somehow reflects the need for bringing closer the Education system and industry in southern European 
latitudes. We have found few proficient examples of good practices at University level, which is something certainly 
required. The good example collection of the deliverable has been extended in an additional research approach. 
The results of this research will be documented in a revised version of the deliverable D4.3. In particular, this version 
will contain the final Best Practices and Good Examples based on the application of the methodology in the current 
version of D4.3 and additional requirements.  

3.4.4. =Ǹɾʌ æɶǍǪʌȡǪǸ Ȓɐɶ ǪɐɅʌȡɅʔɐʔɾ ȺǸǍɶɅȡɅȓ 
It is a fact that green skills in general have been integrated as a horizontal priority for the new Programming period 
(2021-2027) and promoting the enhancement of green skills to young people and adults is the only way to a 
sustainable future. Thus, following the same methodology and structure as deliverable 4.2, the deliverable 4.4 has 
been drafted with the intention of mapping good examples and best practices designed and implemented for lifelong 
learning provision, in an attempt to tackle skills mismatches in the Energy Sector. 

The first section of the document provides an analytical presentation of all EU strategies, action plans and roadmaps 
that relate to Lifelong Learning Policy (LLP), elements of digital transformation and the incorporation of digital tools 
in Lifelong Learning provision and, finally, the regulatory framework on energy efficiency, as defined for EU 
Members States.  

All in all, the background, the methodology, and the criteria for the design of good examples are similar with the 
ones in deliverable 4.2. Specifically for deliverable 4.4, for the compilation of the report, the Researchers focused 
on the identification of practices on the following principles: 
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1. Lifelong learning programmes that were effectively combined with work-based learning 
2. Lifelong learning programmes which were ICT facilitated and in the context of digital transformation 

challenge 
3. Lifelong learning programmes that aimed at the engagement of the individuals and the change of mind set 

in what relates to the critical issue of energy sustainability.  

Moreover, the examples and practices selected are targeted to: 

- The lifelong learning sector and focus on the development of a training offer based on an identified need 
regarding energy transition 

- The introduction of digital tools and solutions to ensure high quality of training provision; 
- The effective collaboration of different stakeholders with lifelong learning providers to offer a unique and 

targeted solution, both in terms of the needs of the professionals, as well as of those of the industry and, 
finally. 

- The increased impact of the intervention presented in terms of number of beneficiaries reached and/ or 
added value incurred at local/ national/ EU level.  

In total, there are 6 good examples and 3 success stories throughout Europe presented in the report. Similarly, to 
the other BP in WP4, in the future revised version of this deliverable, these good examples will be further assessed 
based on additional requirements and analysis, in order to document and present the final collection of Best 
Practices of Lifelong Learning in the field of energy digitalization. The desk research that was carried out to identify 
these examples in lifelong learning programmes designed and implemented to address energy efficiency and 
sustainability, demonstrated the following elements:  

V Lifelong learning provision focused on the development and/ or enhancement of knowledge and skills in 
the energy efficiency sector, a need which arose mainly due to the EC policy documents and strategies and 
the need to adopt these changes on a practical level.  

V There is a pronounced need to enhance the capacities of the trainers and contribute to their upskilling as a 
means to drive the overall change towards energy efficiency through training provision across the different 
target groups (from managers to government representatives, to households).  

V The establishment of cooperation mechanisms among the stakeholders involved, should be considered as 
a priority, given that energy efficiency is not a matter that concerns a single professional group or just the 
consumers, but should be considered and undertaken as a community effort for environmental 
sustainability.  

V The urgency to ensure that the tools, mechanisms, and content is available for the professional 
development of all related categories, even if itôs undertaken through informal learning structures, given the 
importance of the overall matter at hand.  

V The creation of a feeling of responsibility/ownership within the households should not be overlooked. As 
presented above, two of the practices selected aimed exactly at engaging consumers in actions that foster 
energy saving practices. Awareness on what can each one of us do to foster energy efficiency should be 
streamlined from both the industry as well as the governments, to highlight both the benefits arising from it, 
but most importantly the need to work together towards environmental sustainability. 

 
From the review of the practices identified, it was established that overall, priority has been placed on raising 
awareness on both the reskilling of professionals, starting from management level and reaching out to front-line 
staff that works with vulnerable households on the poverty margin. In addition, the provision of holistic approaches 
to build the capacities of the relevant stakeholders was also a priority for the practices presented, highlighting the 
importance of establishing efficient cooperation structures among companies, local authorities and energy 
companies and line ministries.  
It can, also, easily be demonstrated that digital tools, apart from the online provision of the courses, were not 
incorporated in the practices, which renders the necessity of the EDDIE results still in valid and up to date. It can 
safely be concluded that to date, the effective combination of digital tools with lifelong learning programmes 
provision in the field of energy efficiency is not quite developed yet. In this context, the overarching objective of the 
EDDIE project appears to be more valid than ever, considering also the EC strategies towards digital transformation 
as a horizontal need even further pronounced following the impact of the pandemic. Finally, it becomes evident that 
LLP provision should continue to work towards strengthening its links to the labour market, to ensure its consistency 
with the changing requirements and enhance its attractiveness in the economies of the Member States.  

All the desk research, results, assessments, survey results, deliverables completed, summaries etc. are 
continuously (until the work is completed within WP4) shared with EDDIE stakeholders using the dedicated section 
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in the website (as described above), social media, newsletter and events hosted and organized by the consortium. 
Some examples of dissemination actions of WP4 work and results can be found in Figure 3-6. 

  

  

Figure 3-6. Examples of dissemination actions for WP4 assessments and results. 
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3.5. MEEuM ʌɶǍȡȺ ɾȡʌǸ ǱǸɃɐɅɾʌɶǍʌȡɐɅ 

Stemming from the development of the Sector Skill Strategy of the EDDIE project and its different elements, the 
trail site demonstrations are being designed to test the applicability and relevance of the results. As part of the WP6 
work, five different pilot sites in Aachen, Athens, Milan, Cologne, and Madrid are set up with 17 different piloting 
activities. Overall, a broad target audience is addressed, and different program types are tested with the pilot sites 
to investigate a wide range of BSDE parts. An overview of the different piloting sites is in the table below. In addition, 
each piloting activity is briefly described in the following subchapters. For each of the trial sites, for the next year of 
implementation, videos will be produced, press releases, summary documents, and dedicated events to promote 
the trial sites. More detailed information can be found in the deliverables D6.1, D6.2 and D6.4. 

Table 3-2: Overview of piloting activities 

Site Partner EQF Levels Piloting activities 
Piloting activities with 
E-Learning Platform 

Aachen, Germany RWTH 1-8 8 (3 in implementation) 2 

Athens, Greece NTUA 6-7 4 3 

Milan, Italy POLIMI 5-6 1 1 

Cologne, Germany EWI 4-6 3 1 

Madrid, Spain PIQUER 4-5 1 0 

   Total 17 Total 6 

 

3.5.1. fȡǸȺǱ ÿǸɾʌ !ǍǪțǸɅ 

The main pilot site is in Aachen with eight different piloting activities. The design and implementation is being tailored 
to the needs of education and of the community (both governing bodies and citizens) in terms of (re)building 
knowledge, competence and skills, as identified in WP2 and related deliverables. The design and implementation 
do also consider the rationale and the objectives of the Blueprint Strategy that is being developed in WP5. 
Consequently, several piloting activities have been conceived and planned, each addressing (and ñtestingò) one or 
more components and aspects of the BSDE value chain. . One part of the activities with an EQF level of 1-3 is 
focusing on the young generation, as well as on the border audience to raise awareness and educate on the 
digitalization of the energy grid. The other part of the activities in Aachen include different lectures and a summer 
school at RWTH about modern power systems and digitalization. Lastly, in partnership with other stakeholders there 
will be a workshop, based on smart city initiatives, in order to achieve dissemination of EDDIE scope to wider 
audience, focusing on energy applications. 

3.5.1.1. Archimedischer Sandkasten with city of Aachen 

The ñArchimedean Sandboxò event is a 3-week summer vacation program for school children from 10-16 years old 
organized by the city of Aachen and supervised by the local educational institution Bleiberger Fabrik in Aachen. 
Children can sign up for the program on individual days, weeks or the full period. Topic of the program is the energy 
generation through wind power. The Institute for Automation of Complex Power Systems (ACS) is one of the 
technical supporters of the program next to other institutes of the RWTH. As a Kick-Off event, the children visit ACS 
on the first day and interact with a small wind park and energy grid model. This is a starting point for the children to 
design and build their own wind setup. ACS will consult the children in two meetings on their own wind setup project 
in the city center of Aachen. Furthermore, part of the program is an open fair for the public. At this event, ACS 
presents the same wind park and energy grid model to interested pedestrians. 

3.5.1.2. Gymnasium Workshop 

The Gymnasium Workshop is a workshop provided by the Institute for Automation of Complex Power Systems 
(ACS) to pupils of the lower secondary level. It is a two-day workshop in a STEM group. The aim is for the students 
to understand the challenge of the energy transition and to develop possible solutions offered by the digitalization 
of the energy sector. In the first part of the workshop, they acquire basic knowledge on the topics of the energy 
transition and digitalization in the form of interactive lectures. In the second part, participants have the opportunity 
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to visualize the effects of small changes in the power grid using the Lite Emulator of Grid Operations (LEGOS) 
platform developed by RWTH. LEGOS is a multi-layer learning platform for demonstrating use cases of smart 
energy services. By means of some simple tasks, the students independently learn about the basic 
interrelationships in the power grid. First, they reconstruct a simple power grid by connecting the individual nodes 
and branches. They learn how to recognize the relationship between voltage, current and resistance and how to 
determine the power generated and consumed. After this introduction, they gain an initial understanding of the 
stability in the power grid by simulating short circuits at different locations and working together to find the best 
solutions to ensure security of supply in the event of a short circuit. The last part deals with the integration of 
renewable energies as decentralized power plants. 

3.5.1.3. Workshop on Data Platforms for the Energy Infrastructure 

Together with the Institute for Electro Mobility of the Bochum University of Applied Sciences, the ACS will organize 
a workshop on open source data platform the energy infrastructure in the IDEASFORUM e.V. of the City of Herne. 
The workshop will give a general overview of the challenges of data management. The focus will be the presentation 
of smart city applications with FIWARE and Message Queue Telemetry Transport (MQTT) and the display of 
different functions with demonstrators. Part of the workshop will be a general introduction to FIWARE as well as 
MQTT, practical examples and demonstrations of smart city applications and the presentation of smart energy 
business models. 

3.5.1.4. Summer School on smart electrical power systems 

The RWTH International Academy offers a two-week Summer School called ñSmart Electrical Power Systemsò in 
July 2023. The content of this program is about the current challenges and new technologies with regard to future 
electric grids, renewables and Smart Electrical Power Systems. The students have the opportunity to learn about 
measurement techniques and distributed intelligence for power systems, discuss the future of electrical grids and 
microgrids, and discover real time simulations of power systems. This will be achieved thorough an understanding 
of the key challenges of future power systems. 

3.5.1.5. Leonardo lecture on energy transition 

The Leonardo lecture series ñEnergy Transition ï Potential Tension between Economy, Politics and Scienceò at 
RWTH is an interdisciplinary teaching series of lectures open to all students. Lecturers from different scientific 
backgrounds and industry collectively offer this course to a broad audience by highlighting different parts of the 
energy transition. Depending on the study regulations and performance, 2 ECTS can be acquired through 
participation and a protocol with a critical analysis. In addition, a Certificate of Participation (0 CP, not graded) is 
possible. The main part of this pilot activity is the lecture ñDigital Energy Revolutionò by Prof. Monti from the Institute 
for Automation of Complex Power Systems highlighting the topic digitalization of the energy system and the lecture 
ñUrban Electrical Energy Systemsò by Prof. Ponci from the Teaching and Research Area Monitoring and Distributed 
Control for Power Systems. The presentation of these lectures are available below. To get access to the E-Learning 
Platform Moodle with all the material of the lecture series, contact the organizer listed on the Leonardo website. 

3.5.1.6. ACS lecture on automation of complex systems 

The course Automation of Complex Power System (ACS) teaches skills for designing a modern energy system. 
This includes the areas of control and automation of the energy system. It focuses in particular on frequency and 
voltage control as well as potential power quality problems and their solutions. Since modern energy systems are 
based on renewable energies, initial knowledge of renewable energy sources and alternative grid concepts, such 
as micro grids, is taught. This includes the power electronic interface as well as control structures for distributed 
energy sources and for the converters themselves. A large number of renewable energy sources either work with 
direct current (PV) or use a DC link (wind). Therefore, the concept of DC distribution grids is presented and possible 
control strategies and protection concepts are elaborated. The increasing share of volatile distributed energy 
sources requires not only a suitable measurement infrastructure for monitoring the system and appropriate 
communication standards, but also load management concepts for demand side management. The use of 
interactive Jupyter notebooks allows students hands-on experience in programming techniques and simulations. 

3.5.1.7. Science Night at RWTH 

The Science Night is an event organized by RWTH Aachen University to explain science in a way that is 
understandable and tangible for all generations. The Institute ACS offers an introduction to the topic of electricity 
grids by means of a presentation. The presentation entitled "Active customers for active grids" shows the changes 
in the distribution grid due to the increasing number of decentralized generation plants. Another focus is on grid 
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stability and the associated role of customers. The audience learns about the increasingly active role of customers 
in the electricity market through decentralized small power plants and solutions such as smart meters. The 
digitalization of the energy system serves as a key function for active customers. Some reference solutions such 
as the award-winning software platform SOGNO developed by RWTH Aachen enable the active integration of 
customers through digitalization in the energy sector. In a second part, participants have the opportunity to visually 
experience the effects of small changes in the power grid using the ñLite Emulator of Grid Operationsò (LEGOS) 
developed by RWTH. The "Gymnasium Workshop" is based on the same LEGOS demonstrator. 

3.5.1.8. Girl's Day at ACS 

Girls' Day is a nationwide career and study orientation project for girls. On this annual day of action, female pupils 
learn about professions or fields of study in which the proportion of women is less than 40 percent. It is aimed at 
girls from grade 5 onwards.  

The main component of this pilot activity is a seminar for secondary school girls at the Institute for Automation of 
Complex Energy Systems. The main teaching object is based on the wind farm and energy grid model already used 
in the "Archimedean sandbox" activity. After an extension, the model on Girls Day consists of individual modules. 
The modules themselves represent different areas of the energy system and can be connected with each other as 
desired. In addition to the previous onshore wind turbines, one module represents an offshore wind farm. LED lights 
representing the consumers are divided into different consumer groups. The solid capacitors representing an energy 
storage units and newly integrated PV systems are another part of the landscape.  

Fans generate wind and direct it to the wind turbines. The PV systems respond to light sources. The generated 
wind and PV power switches on the LED lights. Depending on the number of wind turbines and the rotation speed 
as well as the emulated solar irradiation, the LED lights might fluctuate. This provides an understanding of the 
principle load equal to generation. The capacitors stabilize the fluctuations and explain the principle of energy 
storage.  Above this, voltmeters measure and visualize the voltage. 

3.5.2. fȡǸȺǱ ÿǸɾʌ >ɐȺɐȓɅǸ 

The field test in Cologne includes three mainly industry driven piloting activities, aiming to reduce skills gaps in 
energy sector. This includes a program to train employees on new trends in the energy sector, a certificate program 
for mastering the energy landscape of the future and a course connecting companies as teaching entities with 
students. 

3.5.2.1. EWI Academy 

The EWI Academy is a training program designed for companies that want to train their employees in the field of 
energy. The program consists of several modules on different contents of interest related to the digitization-driven 
transition of the energy sector. The addressees of the EWI Academy are companies, both on the supply- and 
demand-side, that are willing to offer training to their employees on different carrier stages. The programs' modules 
are offered online and in-person, combining input sessions with active parts, such as discussions. Besides lectures, 
the courses can be accompanied by interactive workshop sessions. The modularized structure allows adjusting 
each training program content- and process-wise to the needs of the companies. E.g., the training can be held on 
a single day or in multiple day sessions. The training's language is German or English. Participants receive a proof 
of certification.  

So far, a one-day crash curse was held on about e-mobility, including an interactive workshop session, where 
participants evaluated business cases on e-mobility. A four-day course on energy management is planned for 
January and February 2023. 

3.5.2.2. Certificate in Future Energy Business 

Companies need qualified applicants to fill relevant open positions to cope with the transformation of energy 
systems. Addressing this by targeting to close the gap between academia and practice, the Future Energy 
Certificate is an extra curriculum education offer that focuses on specific preconditions for working in the energy 
sector. It seeks to reduce the mismatch between the needed qualifications in the energy sector and the ones 
applicants offer after graduating from university. 

The program consists of several courses that EWI and participating companies offer. This approach ensures the 
practical relevance of the curriculum. Companies have the incentive to engage in teaching to position themselves 
as potential employers for the participants. By this approach, addressees of the program are students and 
companies from the energy sector. EWI is responsible for theoretical lectures on energy economics, for the 
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administration, the communication between participants and companies, and the quality of this educational 
program. 

In general, there are two curriculum segments: lectures and projects. Lecture-wise, the program offers courses on 
energy economics, future energy perspective, and methods and skills (39 hours). Additionally, it consists of two 
projects organized by participating companies (60 hours). 

3.5.2.3. Smart Energy Certificate Programme 

The fast transition of the energy sector, combined with digitization, puts pressure on existing business models. 
However, at the same time, it brings new opportunities. Companies need new knowledge in management positions 
to leverage untapped business potentials. The Certificate targets employees of energy companies and industry who 
want to deepen their knowledge on digitalization and energy economics. Participants can choose from a wide-range 
of courses ranging from theoretical courses on energy economics, trading, design thinking, and modelling. In order 
to receive the certificate, participants have to obtain 39 credits (worth of 9 work of training).  

3.5.3. fȡǸȺǱ ÿǸɾʌ !ʌțǸɅɾ 

The Greek pilot site focuses on lectures and courses to university students in the field of new tools and mechanisms 
that will play crucial role in the digitalisation of the energy system. To raise synergies, NTUA also plans to participate 
in a summer school and a MOOC, organized by the H2020 project ERIGrid 2.0, aiming to stress the necessity of 
the update of education programs, in the context of the transformation of the energy sector. 

3.5.3.1. Lectures on Local energy markets, energy communities and Blockchain applications 

The lectures on Local energy markets, energy communities and Blockchain applications will be part of the MSc 
program ñEnergy Production and Managementò of the National Technical University of Athens (NTUA). The program 
aims to cover a wide range of scientific areas, from conventional & RES production, thermal production and 
electrical installations to energy economics, energy savings, sustainable environmental management, energy 
markets and digitalization of energy systems. The successful completion of the whole MSc program provides the 
students with 60 ECTS and the preparation and successful examination of the postgraduate thesis offers additional 
30 ECTS. This pilot activity is presented as two lectures during the Digitalization of energy systems course at the 
second semester of the MSc program.  

The lectures will focus on Local Energy Markets (LEM) and the role of Blockchain technology in securing the 
decentralized coordination of distribution grids. The content of the lectures is being developed with the aim to 
mitigate part of the skill gaps identified through the EDDIE project. on the skill gaps that these lectures are targeting, 
which are digital platforms, Blockchain, computing tools & platforms, mathematical optimization, and data analysis. 
The first lecture contains an overview on smart grids structure, basic components, and stakeholders in the flexibility 
market, followed by the basic structure of the Greek energy market and the relevant stakeholders, focusing on 
Energy Communities. This overview is followed by a further analysis of Local Energy Markets (LEM), trading 
methods inside them and some LEM formulation methods as examples, concluding to a case study of the operation 
of a LEM, to elaborate on the problem of optimization. The second lecture contains an overview of distributed 
computer network protocols and Blockchain technologies, followed by an analysis of Bitcoin and Ethereum 
examples. Ethereum example is then connected to smarts contracts and the definitions of transactive energy & 
decentralized energy markets. The lecture also includes two examples that connect LEM operation with 
decentralized applications, protocols, smart contracts and Ethereum based applications.  

3.5.3.2. Lectures on AI applications on energy systems: Dynamic security and forecasting 

The lectures on Local energy markets, energy communities and Blockchain applications will be part of the MSc 
program ñEnergy Production and Managementò of the National Technical University of Athens (NTUA). The program 
aims to cover a wide range of scientific areas, from conventional & RES production, thermal production and 
electrical installations to energy economics, energy savings, sustainable environmental management, energy 
markets and digitalization of energy systems. The successful completion of the whole MSc program provides the 
students with 60 ECTS and the preparation and successful examination of the postgraduate thesis offers additional 
30 ECTS. This pilot activity is presented as two lectures during the Digitalization of energy systems course at the 
second semester of the MSc program.  

The lectures will focus on AI applications on energy systems and specifically on dynamic security and forecasting. 
The content of the lectures is developed based on artificial Intelligence, mathematical optimization, forecasting, data 
analysis, machine learning as identified skill gaps. The first lecture contains an overview of machine learning and 
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dynamic safety of power systems and the benefits that machine learning can offer in the power systems dynamic 
safety assessment. The lecture continuous with further analysis of machine learning, containing training sets, 
classifiers, decision trees and evaluation, ending with an example of classifiers application into a Greek islandôs 
power system. The second lecture contains an introduction to power predictions and mathematical formulation of 
forecasting, based on power conversion functions. Artificial neural networks, as a valuable tool for power 
forecasting, are described and their training process analyzed, complemented by an actual example. The model 
training process evaluation and the basic evaluation metrics are presented and elaborated through an example that 
applies various metrics for the evaluation into a power prediction application. 

3.5.3.3. Introductory lecture into MOOC on advanced validation methods for smart grids 

The MOOC will be hosted in the Moodle platform developed in the context of ERIGrid 2.0 project (H2020 project). 
It will be developed to act as a learning program on using advanced laboratory testing methods for the validation of 
electrical and multi-energy systems targeting students, researchers, and professionals. The MOOC will comprise 
of 4 core seminars, one introductory and will conclude with the industryôs opinion. Each one of the seminars will 
consist of a 30-40 min video presentation and additionally, some of the core seminars will utilize tools developed in 
the frame of the project to include them as tutorials. EDDIE will participate in the MOOC with the introductory lecture 
presenting the main targets of EDDIE projects, the identified skill gaps, as well as the Blueprint Strategy for the 
mitigation of these skill gaps. 

3.5.3.4. Participation in ERIGrid 2.0 Summer School 

The summer school is organized in the context of ERIGrid 2.0 project (H2020 project) and will take place during 
summer ô23, lasting 3-4 days. The summer school aims to reach a wide range of EQF level participants, focusing 
on modern power systems and smart grids. Tentative to be covered during summer school are microgrids, real-
time simulation of modern power systems, control and power hardware-in-the-loop simulation setups, adaptive 
power system protection, ancillary services provision by DERs, operation and control of distribution networks, power 
system / smart grids resilience, small wind turbines construction. EDDIE will take part in summer school with a 
presentation, focusing on the dissemination of the targets and outcomes of the project, and especially on the skill 
gaps identified at the digitalization procedure of the energy sector. 

3.5.4. fȡǸȺǱ ÿǸɾʌ ¶ȡȺǍɅ 

In Italy, Politecnico di Milano will develop a MOOC targeted to digital energy management for real estates, aiming 
to match green skills with the real estate sector. 

3.5.4.1. MOOC ñEnergy management for real estatesò 

The course "Energy management for real estates - Fundamentals, methods and digital tools", delivered through the 
POK - Polimi Open Knowledge, defines the role of the energy manager and explores, through a guided path, the 
skills and competencies needed to cover this professional role. Hence, it will be targeted at real estate professionals, 
but will be open to anyone interested in the field.  

The energy manager is the professional who handles energy within a company, a public entity, or more generally a 
facility, checking energy consumption, optimizing it, and promoting interventions aimed at energy efficiency and the 
use of renewable sources.  

In such respect, the course will provide the necessary information to: 

¶ verify consumption, through ad hoc audits or, if available, through digital models or reports produced by 
remote management. 

¶ optimize consumption through the correct regulation of systems and their appropriate use from an energy 
point of view. 

¶ promote energy-aware behaviour by employees and/or occupants of the facility. 

¶ propose improvement investments, possibly improving production processes or the performance of related 
services. 

The course will be fully designed, produced and monitored by POLIMI; it will be structured in four Weeks (or 
sections) and it will mainly consist of video lectures, textual contents and assessment quizzes. Learners who 
successfully pass the course will receive a certificate of attendance. 

 

https://www.pok.polimi.it/

















































































































































































